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ABSTBACT 

The analysis of correspondence training by service 
personnel and veterans was based upon and prepared frpm the file of 
veterans and service personnel who trained in correspondence schools 
under chapter 34 (GI bill) during June 1966 through December 1974- 
The overall results showed that (1) during this period, a total of 
5.3 raillioji persons had enrolled in training under tho current GI 
bill, and of this total, 1.1 million had taken their most recent 
training by correspondence, and (2) a greater proportion of service 
personnel who trained have been correspondence trainees; however, 
because veterans make up the greater part of total trainees, the bulk 
of correspondence trainees (79X) are veterans. Other findings are 
presented under the following headings: Completion Bates, Average 
Cost, and Most Ereguently Used Courses; Factors Influencing 
correspondence Training; Costs and Benefits of Correspondence 
Training; Completion Bate Perspective; Comparison of t^ie Status of 
Veteran Correspondence Trainees in November 1974 and April 1973; 
Completion Bate and Cost Effectiveness by Course of Training; Number 
of Trainees, Completion Percentages, and Cost Effectiveness by Course 
by School; and Correspondence Schools. Twenty-five tables supplement 
the study, (HL) 
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LETTER OF TRANSMITTAL 



Veteuans Administration, 
Office of the Administrator of Veterans Affairs, 

Washington, August 10, 1976. 

Hon. Vance Hartke, 

Chairman, Committee on Veterans^ Affairs, 

t/.*S. Senate, Washington, D.C 

Dear Mr. Chairman: As you may remember, in a letter dated 
July 1, 1976, I noted that an analysis of training by correspondence 
under the GI Bill and a study of course completion rates for educa- 
tion and training under the Vietnam Era GI Bill would be completed 
and submitted to you shortly. Copies of these reports are forwarded 
herewith. 

^ I sincerely hope that you and your Committee will find the informa- 
tion contained in these documents helpful. 
Sincerely, 

RiCHAKD L. ROUDEBUSH, 

Administrator. 

Enclosures. 

(in) 
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I . r.|TP.Qi:ucno:i 

A. Thin umilysic is bused utcn nr.ti pret'-m".! frcn thv file of vi'tcntrK lu-.u '.-.rTVicij r^'r-'^"- 
ncl V»o irainc'I in correEfonciyncf.' ;3chcr.lr. ur/itT chmter 3'. rturinr Uio pcrio'i .luiin 
thfoutli npCL-mbcr I'.JT'i. 'I'ht- file doofi not rt;rr».'2i;nt nil cliuntcr c-orn'cronacjnct. trnir-Jt-a 
ainci; it L'Xiiluaps thoue who later cliJuif:e.-i '.o oth«'r tyr.'-'R cf UHinitir.. U 'Jat't fcr '.ri»it;-^c-b 
In schools occrcditcd by the Hutiona Home iitudy Council (on (iccreditini: utjcncy rerogni'zea by 
the U.S. CofOTiasioner of Education), where tlie couraea are approved ita accr"dit-ed, an? 
clofloed eio accredited, 

iJ. For purrD::»-« of xhi-, i.naly'-.in , it. l,-". ttjmunci l-at ii corrcspondL-noL- cour-,-.- hur. b.-i!n 
cot„i)letc.d If the •,r„irn..e hhs ccnMf'tr,a L'owrr.L' l-.nr.rms. K ti.i- trnin^.M, hn.' uc.l ruri-U.-tcd 
Ml'leononr. tunJ 7 no:ithn huvr nKtj v.r.Kl vJD^oul n.'C(>lpt of n n'lnburaor.ot.t. vouc!\-'r, H Ir. 
ftonurai-M that hi.- is unli"K.-ly %o continu*.- t.:''ii:iir.r. MrM tne tritlninK ir. :.LTnlru«to: . .'.:np..j.i(.:. 
rnti-.s citL'd in th'.- untHyr.ir. v,,r... corvu\ci\ hy dlvidin.^ ti.c num of tin- tmlntn;; vh | tn:.: tx-r,- 
pU.tL'd or intL'rrupiK'd th.;;r ccwr.ira into th- m:n).cr of trfiir.L-L.r, vho h'ld c"r4ao-<f.'.l t-u- r 
eour:u'5. tneause of Un^ Ir^rctr ?<ror.ortloi; of r.rttlncur. who vorc st.!!! in tr,ilr.i:>r, {i;^ 
DecLT.lJLT 31. l9T»i pf-rcoMt. of t';onr who M'tci ..-r.t .-rrMj tn.ini:i,'r) , ult-ln-i'- c-rrplr'tirr 

co:iia b'' hti'.hcr or lowt-r t .tm M'lor." prrllrlnify i'n\on . 

C. Th- court;.' codL^c cite.l in '.r,i.' umilynir. un; VA courr.t- voairr. tT.roMy.vii r^o Uutt r-lnii'ir 
courses frum vurioua r-chool;' H.r.- un-Jor c^urJ-r-ry titlr-c. CoursLv; ufiV.-r-.vl uy vnriouii r.chooi-. 
under tr.L'si? titU-o ntiy vfiry in dnrntioii, cor.pl'.-xity oi' r.ubji-ct nfittL-r, ability r.ur.Uir>. 
studetit interest, lu-.d content. Ccnpietion rutL-s rel'lt'c-- n •.•.:lf:hted nvnrMp.r: of ull rour!;c-t, 
vhlcli arc- srawpL'd undnr u n^mn-iry titU-. "riiorofore, individual aehools. cours-.ni uni ucjin-i, 
within r.chonl;; nrty iirivi- u hirhCT or lo'jnr cntr.plctir.n ritlo tnmi io shown undtrr the suniffiory 
CQuroe title. 



UJidi^r tti'*- L-ur:vr.t 't; I 1.1 . Of th i t o*. 'il . 1 . 1 r.U limi h>i i tnkt.T. th.- i r \rr^r,'. re vrtM tr-i J :i 1 lu: 
by correcpcful'-'iic'.' . ''.''xhl*- 1 -.hc-^K thf ii;Kt:'li.ut.io.-. by vt;;.-Tanr. rir.-} v-f.-rvico p-r's-nn'; I . 

cp:vL/vr:/;: ?!^Ai:;T:r; THpouoti m^cyri^i:?. loyut. 

Corrmpojrlvii::!. 
Vottil ;JUnb(.'r ':Vriinc'd by yvi'>^vu*. 
T r r : i n o . 1 Co r r c^r.rc^n dt'jic£ ^ V, 



Ytftf'rt'.n}; 

T'crvicf! pvrr.oTiriel 



r..r. r.-jf» ?-^;'.2e■■^ . ( 



* The service pornonnf.'l count nay be* Understnted bL-eiiuriC service pernonnoJ who train Josl- 
identification if they reenter as a votnran. 

y In thnnL- I'f.r^.-n vSicrc nohoolr. »r.' »r, inU',>r-il ri^r\ of r;:n d{ r,c'jr..'^ ion , ^f^U^ fu-.-p t xrlui 
rtboi.t. iC.noo r^Tiionr. wr.o hnd trMin-l nu^ who v.:re lif-.U-l un>l.rr ir.vai .d w'nCKl - 
thofif rrisi-i: wher..- nr.ly coi.rro:-. »r».' dliV^Mjr.r-ed {noJ by f^t'lxo] ) Mun ir. rur.L-c v.itT^.' .j-'J.. 
sohoolr. «ri; di:->.'umeo, tiiC!!»' pornon;* "f.' incl'Jdrd. 



3 



5 



4 



^ B. , A greater proportion of sorvice personnel vho trulned have been correspondeoce 
trainees; howevar, because veterans oaXe up the greater hart of total trnlnees, the bulk of 
correspondence trainees (79«0 percent) are veterftnOv Tiirough Hoveraber 1971* aloost all cor- 
respondence trainees (99.6 percent) had trained in privtttr institutions. 1/ Also, through 
IJovenber 1971*, alflost all persona vho have taken cOrrfi^lpffr.dence training verc enrolled io 
courses other than colleee level (99'1 percent). Meat coweapondence trainees hove trained 
In correspondence schools which were listod as acc;'e«Sitrd on December 31, 197I4 (86.3 percent). 
Table 2 aives a more detailed distribution for schools wUij valid facility co<ies (appendix 
table 1 breaks totals out by veterans and service rergonncl). 

Table 2 

CORRtSPOHDEUCS SCHOOL TRAiriEKS DISTRIDLTION TPAliniJC STATUS THROUGH DCCEIIBKB 1971* 
(iixcludes Trainees In Schools With Invalid Facility Codes) 



-In, Trolnlni^ Interrupted Corap_leted _ Total 

TOTAL 356,1408 14 37.577 3o5,a9o 1,099,275 

100. 0? 100.0? lOO.Olt 100.0? 

Accredited schools 337,6l4l4 370, l90 a33»l63 9146,997 

914.7^ 66.1? U,U% 66.^ 

Non-accredited schools l8,76l4 59.387 72*127 150,278 

5.3ri 13.6? 23.6;i 13.7?J 



III. COf^PLCTlo;} RATES, AVERAGE COST AMD MOST. FREQUENTLY USED COURSES 

A. Thr overall conpletion rate for correspondence training as of December 31, 19714" vas 
•41.2 percent. This vas higher thoii the completion rate qb of December 31 » 1973 when it was 
38.6 percent. 

B. Table 3 shows completion rates for veterans and service personnel. A related statis- 
tic," completion cost ef fectivenesti ptfrcentflge. is given in the lust column of table 3. This 
is defined as the ratio: expenditures made to those veterans vho completed divided by expen- 
ditures made to those whose course vaa either completed or interrupted (times lOO). Further 
discussion of this concept is found in section VII I-B, 



Table 3 



Completion Completion Cost 

Rnte as of Effectiveness 
Deccgber 197.^ Percentage 

All schools * l4l.2? 77.i;5 

Veterans 141.6 77,9 

iicrvice pproonnel . 3P.li '72.7 



* Includes persons in schools with invalid school codes. 
1/ 



Most of tlie data for the current report vas available for December 3I, 197^. However, 
other data was available only for Hovenber 30. 197^4. Because there are only small differ- 
ences in the af'tjrerute data available on both dates, data not available as of December 31, 
197 is supplcmpnted by Ilovember 3o, I97l4 data. 
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Table 3 indicates that both completion rates and coopletlon cost effectiveness percentages 
are higher for veterans them for service personnel, 

C, Average coat per completed course for service personnel vaa lower than for veterans. 
Table U shows the avera^^e cost for each of theec groups , 

Table U 

Average Cost Psr 
Conpleted Course 
Throurfi December l^JU * 

All schools $ 837.21 

Veterans 660,00 
Service personnel 731.81 

•The average amount spent per completed course usually does not coincide vlth the current 
coat of the course; It Is an average for the entire period since the beginning of the program 
In June 1966. 

P. The five roost frequently used courses In accredited schools and the number of persons 
trained through December 1971* were: (see appendix table a) 

1. 553 Electronic & other connmnlcatlons mechanics fc repairmen 232,520 

2. 571 Automobile 8> motor vehicle mechanics h repairmen 133»057 

3. 510 Air conditioning 4 refrigeration 8U,072 
J*. 311 Electronic technicians 63,360 
5. 5I4O Electrical trades 39iia9 

E. The five most frequently used courses in non-accredited schools ana the number of 
peraons treilned through December 197'* were: 1/ (see appendix table 6) 

a9»6ao 
19.130 
7,2ai< 

6,083 
5,923 

F. %Jor courses vlth the highest Rompletlon rates for accredited correspondence schools 
were; (see appendix table 3) 

1. 629 Heavy equipment operation $1*9% 

2. 571 Automobile i motor vehicle mechanics Si repairmen 6l«^* 

3. i*27 Beal estate i Insurance 58. U 
U. I437 Airline service 51.1* 
5. 1*33 Hotel 8. nctel training 50.2 

G. Major courses with the highest completion rates for non-accredited correspondence 
schools veret (see appendix table 7) 

1. 586 Foundry 8« metalwork 87. 2X 

2. U27 Beal estate 8> Insurance 78.7 

3. 629 Heavy equipment operation 

h\ I428 Salesnnnshlp 72.9 

5. 1*36 Protective service 56.8 

^Mechanical courses vere excluded from this table because this category vas considered too 
broad. In appendix tables 6-8 this category is Included. 
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K. Major co\u-Qen vlth the hlRheat coat per completed couroe for accredited correspondence 
flcftoolc Vere: ^^^^ flpp^ndlx table ^) 

1. 553 Electronic & other coranunlcatlona mechanlco k repQlnuen $ 1,060.06 

2. 331* Rftctlo 8. TV broadCQOtlnK 9"0.9B 

3. 5T1 Automobile & motor vehicle mechanics 8i repninren ^P'^J 
Si. 5l0 Air conditioning i refriRfrratioi 

5. 5^*0 Electrical trndeo 821.06 

I. y/ijor courses vith .,;e higheat cost per completed couroe in non-accredited corres- 
pondence achoolg vore: (oee appendix table 0) 

1. 510 Air conditioning 4 refrigeration $ ^^In'i'P 

2. 1*27 Peal eatttte i Insurance . ^' ?? on 

3. \*25 SulosnianDhip o r 
h, hl6 protective aervices 1,008.16 
5. 553 ElectronicB & other communications mechanics ft repairmen 909.0O 



T!, FACTOPP niTl^tCWG OORRESPOHDEUCE TRAIJnHG 

A. Pr i o r_ Ejuc ion_ At t.gi runen t » Of the non-high school graduates who had entered training, 
?7.2 percent TraTned by correspondence compared to 23.2 percent of the high school graduates 
(but nO collef^e) who UQed correspondence. However, when ve add to the population under con- 
sideration all. those who did not use the CI bill education benefits, we find that high school 
gi*»id!mteQ are more likely to train by correspondence than are non-high school graduates. 
Thic i3 beciiuse there is a greater proportion of persons who do not train at all among the 
educQtionnlly dj nodi^jintaged than nmonR those who have completed high school. Persons vho 
Imvc ftonJc? coll 'ire the lenst lively to train by correspondence, regardless of which group 
wc uatf in the denominator. 



B. Cgrrga jxandejKre .Training by Ap;e and Lenpith of Time Since Separation 

1. Although tho nuttber of veterans entering correspondence training generally decreaseO 
vlth each n'jccesaive year after separation, it does so gradually. Entries into other types 
of trainint; decrease relatively soon after separation. This means that when entries into 
tr^lnih^-; arc ?,foupt*d by the number of years veterans have been back in civil life, correspon- 
dence trainees ciak^ up a greater proportion of the first-time entrle'c into training during 
the ycur as the nufliber of years after separation from the Armed Forces becomes greater (see 
fippendix table, ll). The tendency for the trainees separated during a given fiscal year to 
have a riuin^j proportion of correspondence trainees has been mitigated In more recent years 
by two circiJflifltimcos i (a) after January 1973 the reimbursement for correspondence training 
Vfis reduced fron 100 pf.'rcent to 9O percent of the cost of completed courses, and (b) rela- 
tively Port* vcler/ms have entered residence school training in recent years, enticed by 
higher benefits. 

2. A factc-T vhich is closely associated vith time after separation Is the age of the 
trnir.ee. /Jthcugh tho number of veterans and service personnel vho enter correspondence 
traini-.g for the first time decreases with their age, the proportion of entrants vho take 
correapondenCJ training increases with their age (see appendix table 10. When a person grows 
nJdor, hM tends to become more comltted to his work and his family and la less likely to 
have sufftcicfit timn available for training. At this point, correspondence training becomes 
relatively mo^r* a'-tmctlve to the individual than other types of training even though the 
ter.dcr.cy to toko Ihis typy of training a3.so diminishes with age. For many veterans, corres- 
ponrience training my be the only oppormnity to use educational benefits under the CI bill. 



8 



7 



3» It prevloualy hue been hypothealted that a positive relotionohip exists between 
completion rates and the coat of courcco. Hovcvcr» the current dotfi providea very 
little evidence thnt there is o positive rcJatlonohip between cents nPtl completion rates. 
Correlations between conta aijil completion ratcn were quitr omoll, the largest being r « .U2?. 
for the correlation between completion rntes eJ»d cost by correopondence achoolo with 1,000 
trainees or more. Because of the lacV. of evidence to nupport a findinf; of a positive rela- 
tionaijip between coata and completion rntes it la neceacary to hold this previour.]y iiccRpted 
proposition in aorae doubt. Thia ifi not to say that there is no relstionnhip between cost or 
finwcial obliRation and completion; it nenns that the evidence Juat donn not currently sup- 
port such a hypothesis. Purthrr eXft;«ina*ion of this ond othr»r related dntix m\v be worthwhile 



V . COSTS /yVfi A^'jl fc.FlTS or COAHJ-j.^rpJlDKH CE_ TPAIII IJtq 

A. Cos ts; On the ttVcrof;f, leas none;/ is paid out to corrcspondcncp trninccn than for 
othrr typcc of training. During fiacal Venr 19T*» a total of 2,358»f^0C were truintd under 
chapter 3^^ » of which 1*30, Goh or 18. 3 percent troined in correspondence schoqla. liowcvcr, 
correspondence trainees atjcountod for only U pcrcrnt of the moni?y apt?nt nnd had by for the 
Icjvest Qvernfje cont of nny type of train inf.. Toble 5 chown tHe number in traininR during*: 
fiacal year 191^ by type of tr/iininr nnd the averop;e cost of each for fiocal year l9lh. 

Table. 5 

HW-tBER OF CHAPTCT 2^ TRAHJEKS A«D AVKRACE COST FOR FISCAL Yt'An 197lj BY TYPE OF TRAIHUiG 



nun;ber of Averafu • 

Jits, £t-XCl^-"Anii Tiiaine_or; Cost 

TOTAI, Chapter ?,35B.COC 't 1 ,?Vi 

ColloBe 1,333.?62 1,630 

Other resi'.iencc schools 336, 1?5 1.15t 

On..Job traininfl; ?1 1,907 1,165 

Flight lilt, 710 1,107 

correspondence l3O,60li 319 

• . f « £ xp cj dji t^ re fi^ fo r t >^ e g i y e , n , type, p T X ra In i n g du r i n r f is c al y e or 1 97 ^< 

Average cost iiumber of trainees in the given type of troining during fiscal year 197^ 



B. Benefits 

1. Benefits to correspondence training io exist but are lo^ when compared with b?'ic!fits 
derived from other typea of 01 bill training. A smaller proportion of correopondence trainees 
take Jobs in the fields in which they train than do other typea of trainees. A survey of 
Vietnam era veterans who terminated their training prior to July 1, 1972 }J found that 83,1 
percent of oil Vietnam era veteran traincea completing their training objective vem working 
in their field of training or jnaKing subatantial uae of their training one year after com- 
pletion of training. However, for those eompletins correspondence training, only 60.I4 percent 
were making uae of their training in their work. As seen in table 6, a smaller percentage of 
correspondence trainees uae their training than any other type of trainee. 



^ Data tttXen from the V A Compl etlon Rate S t u d^ . June 1976. All thooe who were surveyed were 
in a training terminated status for at least eleven months prior to selection of the sample 
for thP' Riirv,»y. 
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Table C 

rapCiiHTACi: of vitTUA;.! snA vltsrajis wiio uss traiiii:»*o by type or thaiijiijc • 



College level trulnlne 
Ilon-college level training 
On-Job training 
night 

Correspondence 



Percentage of Those 
Cobplfitlnp. Training 
Who Uaed . l^el r^Trai njln& 

83ar> 

69.0 

73. 

95.0 

76.0 
60.U 



Percentage of Those 
Hot Completing 
TralnlnR Who Used 
_ Th fflr Training, . 

39. 8? 

30.8 
50.5 
U7.2 
29.6 



* Use of training is defined as the flanple percentage of Vietnam era veteran trainees who 
vhen questioned about use of training at least 12 month!? after termination responded that 
they were working In their field of trainlnR or making suDstantlal use of their tr&lnlng 
In their Job, 

2, The relatively sm&ll amount of usage of training by completed correspondence trainees 
also Bhovo up aa relatively small gains In eamlngo upon completion vhen compared to other 
types of tralHlnC. Table T (using data from the swne survey as provided data for the usa^c 
percentages) atiova yearly earnings differentials (completed minus non-completed) for various 
types of training under the Cl bill. 



Table 7 

AIJUUAL KtJDiAIJ EARiailGS DY TTrPC OF TnAlHINO 



TOTAl, 
College 

Other residence schools 
On-Job training 
Plight 

Correspondence 



Com plet e 

$ 10»813 

11.602 
9»326 
11.805 
12.1iG2 
10,136 



Hot 
Comp ilet c 

t 9,596 

9.727 
8,728 
9,689 
ll,C30 
9,726 



D_l f f erence 

$ 1,217 

1,875 
598 

2,116 
632 



• Data tftXen from VA. Completion Rate Stu^y . June 1976. All those who vere surveyed were 
terminated at least eleven months prior to the survey. 



Aasuoilng that the dl fferentiala are oalntolntd over a period of years. It can be seen that 
the gains frO© completion of correspppdence training will be aubstantlally less than that 
received In other types of training (although training In residence schools other than 
college and flight also appear to have relatively affall gains In earnings). 

3. On top of thia» correspondence trainlnr, has a lover completion rate than other types 
of training. Table 8 gives the estimated cotnpletion r&tc through fiscal year 1973 by type 
of trainlnc. for thoae who entered .training In fiscal ye&r I9G8. 1/ 

Completion rates for those entering training In fiscal year 19G8 In all types of training 
are expected to rise because trainees vho terminate l&ter, having more time to complete, 
are expected to raise the percentage of completions. Completion rates are taken from the 
VA_ CoPpl& t 1 On, _R^t e S tudy > June 1976. 



10 



9 



Table 

COMPUSTION BATES BY TYPE OF TRAINIHO TOR VETEHANS VfHO ' 
ENTERED TRADIIHO IN FISCAL YEAR I968 

Per centa g e 

TOTAL . 5^.6% 

College level 52.3 

Other residence schools 62.1 

On-Job training 65. U 

Flight 71.2 

Correspondence 25.6 



The correspondence completion rate of 25.6 percent 1/ la far below the ovemll transitory com- 
pletion rate of 55.6 percent. From the foregoing Information It Is possible to infer that 
correspondence training is the least beneficial of all types of training so far as pursuit of 
an occupational goal Is concerned. Table 9 presents the percentage usage figures for each 
type of training using the dtta in tables 6 and 8 and the foraula: 

Percent vho use training « 

(Percent ) „ (Percent Completed) (Percent Hot) „ (Percent Mot Completed) 
( Completed)^ _ _(Who U^e . Training) (Completed ) ^ (Who Use Traini ng , ) 

100 



Table 9 

USAGE PERCENTAGE OF THOSE WlIO TRAlH 



" Percentage 

TOTAL 63.95^ 

College level 68.0 
Other rtfslilffnco schools 57*3 
On-Job training 88.5 

Flight * 67-7 
Correspondence 37 >6 (iiS.l**) 

*The higher percentage oasumes that the completion percentage for correspondence la ^1.2^, 
as shown In table 3. 

I4. Partially offsetting the lack of benefit derived from training by correspondeoce ia 
the fact that correspondence training serves a slightly different need thon do other types of 
training. For those persons vho are older* for those vho have been separated from the Armed 
Forces the longest, for persons living vhere residence school training is not eflslly acces- 
sible, and for those persons still In the Armed Forces, correspondence training ol^t be the 
only type of training vhlch is practical. In addition, a larger percentage of educationally 
disadvantaged Vietnam era veterans (non-high school graduates) have taken correspondence 
training than veterans vho have at least a hl^ school diploma or equivalent. Almost 
nine percent [8.9J(} of educationally disadvantaged Vietnam era veterans had token correspon- 
dence training through November 191^ vhlle 1 .U percent of all others had token correspondence 
training.) Educationally disadvantaged Vietnam era veterans vho, overall, are less likely to 



This correspondence percentage completion is lower than the Ul.2 percent that vaa presented 
in table 3. However, the 25.6 percent Is based on a survey of those terminating only 
through a limited period of time. This percentage Is a little higher for later years of 
entry than FY-I968 and as more complete data becomes available the completion Percentage 
for correspondence trainees vho »• tftred in any given fiscal year Is expected to rise to 
ap-proxltdately the overall correspoc<JMJt^ completion rate vhlch currently stands at I4I.2 
percent. This latter percentage la <>. tttle below vhat the ultimate completion rate is 
expected to be for correspondence training. 
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train than the better educated do not aecsi avcrb? to taking correspondence training. 1^/ 
Correspondence training thus has the property of attracting certain groups veternnc^ and 
service personnel who might not otherwise take troining. 

C. Evaluation of thi; Coots anrt Benefits of Correspondence Trai n inf^; Correspondence 
training can be sunned up as training with low costs and low benefits. On the plus side, 
correspondence training has a much lower average cost than other types of training. Ancl cor- 
respondence training Is convenient. Potential trainees, who would haVe to give up their Job 
or suffer sowe other Inconvenience to take other types of training, con often use their spare 
time to take correopondence training ao can many service personnel whose rtutleo preclude 
other types of training. X\\ addition, correopondence training has the attribute of lesR fore- 
gone earnings than other types of training because It can be taken In the trainee's spare 
time. It therefore requires no living expense subsidy In addition to tuition. However, cor- 
respondence training has been'.taken by over one million one hundred thousand persons 
(1,100,000), most of vhora have used their educational benefits on training which Is of little 
apparent Value to them in the readjuutment procesu. And while correspondence training haa 
a smaller cost than other types of training, this does not take into account the money fore- 
gone by chapter 3I4 correspondence trainees whose training In accredited schools was Inter- 
rupted without completion. Such trainees muflt pay for soPe portion of the Ipssons they do 
not complete. Hut even ''X>rf» Important, citing just the relatively small cost does not taXe 
Into account the waste in terms of the time and energy people spend in training that has 
little apparent readjustment benefit to them. Correspondence training Is by far the weakest 
major part of the 01 bill education program. It is the weakest part of the program since it 
doeo the least, by far, for veterans and service personnel toward "providing vocational re- 
adjustment and restoring lost educational opportunities to those servicemen & servicevomen 
whose, careers have been Interrupted or Impeded by reason of active duty" 2/ ond toward "aiding 
Ruch persons In attaining the vocational and educational atatu3 which they might normally 
have aspired to and obtained had they not served their country." J/ 



VI. CQHPLgriOH RATK PERSFECTIVE 

A. Completion rates are a common form of evidence available to measure course effective- 
ness. The completion rate as of December 1971* for veterans and aervlce personnel training 
by correspondence was 1^1. 2 percent. As has been noted, the completion rate varies among 
courses and schools. 

B. Completion rates for the 20 largest schooli* varied from a low of 3.2 percent to a 
high of 67.3 percent for accredited schools and a low of 7.3 percent to a high of 68.2 per- 
cent for non-accredited schools (see appendix tables ^ and 9]. These extremes show ths 
great disparity of completion rates and the need for further examination of the reasons for 
the differences. 



— However, those who have not completed high school appear to have more trouble than others 
in finishing their course. The VA completion study ( ibid . ) finds that for thooR 
Separated In FY-I96B the percentage correspondence completlonn were 22.8 perctnt for less 
than high school and 26.1 percent for high school or more. 

Title 38, United States Code, Veterans Benefits . February 2, 1971. 92nd Congress, 1st 
Session, House Committee Print Ho. 28^, Statement of Veterans Educatlonol Assistance 
Purpose, Section 1651. 



Ibid . 
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VII . COHPARISON OF THE STATUS OF VKTHR/W CORRKSPOuDE!>CE TRAIIIKKS I» NOVglBE'R 191^ AUD 
APRIL 1973 : 1/ Cost relmburseraent for correspondence contracts dropped from 100 ncrcent to 
90 percent for all contracts written after January. 1, 1973. In addition, stwrtln/j In January 
1973 » eligible veterans and service peroonnel were required to affirm an enrollnent In a cor- 
respondence course 10 days after enrolling In the course. Thia has raised two questions: 
(l) whether the drop In support and/or the 10 day cooling off period would cause the jiropor- 
t Ion of veterans in training who taXe correspondence training to decrt:use and (r?) whethi;r the 
drop In support and/or the 10 dny cooling off period would cause the correnponileno** proper- % 
tlon of veterans ever trained to fall. Evidently, both of these things have occurred, 
altho-a{;h overall participation by veternns shows only a snail drop, 2/ Exiur.Iriatlcn of tnble 
10 shows that^ while correspondence has laj^ud only a little behind other types of r m ! fl*^!*' 
(as far aa growth In the number ever trained Is concerned), for veterans In T.r^^.^ 
number In correspondence training has dropped at the soine time that non-corr<' 
training has risen. The total number of veterans ever trained In all oth«-v 
grew 30.3 percent between April 1973 and November 197**, while corresponde 

percent which meant that correspondence fell from l8.5 percent of all tr^ :>'' • 

as of April 1973 to IB.'h percent as of November 197^. However, whereas v : 
in types of training other than correspondence was 13.'' percent higher ii ' 
In Apr i 1_,197 3 , j:pr reopondenc e tra i n I n g was ac t ual ly 1 ; 7 . perc ent 1 ess . * . ' 

"cen'tage of the trainees in correspondence training fell from 17.9 percent us of April i'-J'fi to 
15.9 percent as of Uovember 191^, In addition, because the percentftge of those in training 
who are correspondence trainees has become smaller, the historical percentage cim be expected 
to drop also. While it ia probably too early to speculate quantitatively on the amount of 
effect that the drop In reimbursement and/or the cooling off period will have. It Ic. safi* to 
say that their effect will be negative (i.e., they will cause the number of people who ttue 
correspondence training lu be smaller tlion it would have been had these chalices not occiV.-- 
red. i/ 



— The numb or of service personnel who are correspondence trainees aro«exclud':d bocuupo as of. • . 
November 197? they were given the additional requirement to consult wHli their unit educa- 
tion officer prior to eriterlng correspondence training. If service personnel trainees 
were Included, any posited cause for the drop In the percentage of trainees In correspon- 
dence training would be open to the critlclcm that the drop occurred because of the addi- 
tional requirement for service personnel rather than the proposed cause, 

— ^ Part of the reason that correspondence training, nas not shown smaller growth when compared 
with 'Other training Is that It was a relatively sirall part of the program ut the beginning 
of Ol'blll training. It started slow, built to n peak In 1973i and has since leveled off 
a4tf"?^llned. However, even In Its decline It shows a substantiftl growth In the cumulative 
ever trained because of the low number who come in at the beginning. 

•3/ StntlotlcHl test of whether thr fall In the number of veterans In training Is sirnlflcant t 
Proportion of training in correopondeucc April 1973 " * l ^ s ' lt/jll ' s ** *^^^ 

231 07l* 

Pro|T<Mt« 1 01 training in correspondence Woveniber 197« ■ P^j^ * 1 t<5t«l97 ' ' " " '^^^ 
so li 'w. P - ^73 ^1^ « .IC9 



J P 9 , P _Q J 

^■.alnr. the standard tost shows: S «1 n^ « XT000000203 ■ .000^50767 

1." the change in the proportion In correspondence training In statistically nlgnlf leant 
then - P^^ >. *3G. But ,0.2 > .00135? no that the change In the projtortlon in correa- 

I)ondcnce Is significant and the notion that the change In the level of support and/or the 
cooling off period had no effect can be rejected In favor of the notion of « negative 
effect on correspondence training. 
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TablelO 

COHPAHISON OF GROWH in VETERAllS TRAIBIHO IN CORRESPONDENCE 
WITH OTHER TlfPES OF TRAIHIKO BETWEEN APRIL 1973 AND NOVEMBER 19?li 



■ April 
I?7? 



November 
J2IL 



Training Other than Correspondence 

In training plus terminated ' 2,960,5lli 3,85T,6]1 

In training 1,0?9,150 1,223,900 

CorreBpondence Training 

la training plus tenlnated . 
In training 



6T2,T29 969,652 
23li,963 231,0Tl» 



Difference 



B3T,15T 
ll|l»,T50" 



196,923 



3, 



Percent Change 
November 19jt . 
over April 1973 



30.3!( 



29.3 

1.7''' 



Total Training 

In training plus terminated 
In training 
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3,633,2li3 1»,727,323 
,l,3lli,113 l,l*5»i,S 



l,O9li,08O^ 
,1^,861 



3o.r 

10.7^ 



■ I ' ..■1': 



VIII. COHPLmOIf RATE AHD C06T EmCTIVEirESS BY COURSE 0? TRAINjno 



A. H\aibT of Train— ■ and Co«p3>etloo Perce nt^jcog by Type of Correipondence Trtlnlng 

1, The overall cospletlon rite Is conpoaed of hl^er completion rates in lone types of 
couriei than In others. Of the three najor groupings of courses taken by correspondence 
trainees (technical, business & vocational and other) those taking vocational and other 
courses have a substantially higher coapletlon rate than those In technical courses and a 
slightly higher coapletlon rate than those In business courses. Table 11 shovs the nvmber 
of trainees by status of training (in training. Interrupted, conpleted) and the coapletlon 
percentage for each of the three types of courses (see appendix table 13). 

2. When these three categories of correspondence training are broken dovn Into their 
respective courses, technical courses are found to have unlforaly lov coapletlon rates vhlle 
business courses and vocational and other courses have a nlxture of high and lov completion 
rates. In the technical category the three courses vith the largest nuaber of total trainees 
(representing 97.fi percent of total technical trainees) all have coapletlon rstes vhich are 
veil belov the average. 

Coapletlon 

Three Largest Courses (by total trainees) Rate ' ' 

311 Electronic technician 

312 Engineering. technician V f 
31? I<egal technician 



3. Of th« five business courses vlth the iM-gest total tr- .'Cnentlng 6^1 percent 

of total business trainees) tvo have completion rates vhlch ore far ^;. jve the average and 
three have coapletion rates vhlch are far belov the average. 

Coapletlon 

Five Larjtest Courses (by total trainees) Rate 

'"""""'"lizi Account inig ^ ' " 10, ^ ' 

k23 Bookkeeping 30.1 

UzU Coaputer technology 20.0 

UZ7 Real estate k Insurance 71.0 

li26 Salesaanship . 61.7 

U, The category of correspondence training vith the highest overall completion r^te, 
vocational, and other courses, Is composed of courses vlth vldely varying completion ratesi 
Hovever»' the five courses vlth the largest number of total trainees (representing 66.9 per« 
cent of the trainees In vocational and other courses) have completion rates at or above the 
average. 

Completion 

■ Five Largest Courses (by total trainees) Rate 
?10 Mr conditioning fc refrigeration 

^UO Electrical trades U9,^ 
^^3 Electronic & other communication aechanlca & 
repairmen 

yjl Automobile or motor vehicle mechanics St 

repairmen 61.1* 
6Z9 Heavy equipment operation 66, 1| 

5» These five courses help give this othervlse mixed category its comparatively high over- 
all completion percentage. The number of correspondence trainees In training. Interrupted and 
completed for each of the major courses In the three categories of training are found In 
appendix table l^t along vlth a completion rate for each course.^ 
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Table U 

CHAPTER 31* CORRESPOHDEUCE TRAUfEES BY TlfPE OF COUPSE AHD STATUS OP TM0ING 
AHD CMION PEHCEJITA(ri BY m OP COUBSE 

Peceuber 31, 19Tl) 



T ype of Coitfge 



In Intfr- 
Trsininj njjted 



Completed ■ -Tottd ■ 



Coopletlon 
Percentage- 



Average 

Codt 



TOTAL 



liliO.SpB 308,53'! liU^'ll ^l'^' i 83T,21 



Technical 
Percent 



llt.lK 



20,^26 



9.21; 



2lt.8 



661.06 



Buslneis 
Percent 



26,6^1 91,2T1 



6^,m • 182,090 



111. 3 



1,!)09.38 



Vocational 4 other courBea» 31^8? 28T.383 223.936 ' 826,106 . ■ li3.8 
Percent 61,2? 65.2)1 12.6J , %H 



• Vocational and other courseB Include a small mount of Becondary couraes about l.T percent of theicorreipdenta ever 
trained and O.f percent of those In training on IJecenber 31, 191l». The wall iuount of college training ia Included 
in ftll three ealegorleB, 



6, It has been suggested that this data shovs that detailed technical training taken by 
mail DAy stand a lesser chance of success than less rigorous vocational training. The cur- 
rent data do not contain any rigor components and as such further examination of thlo hypo- 
theBlfl la InpoQBlble at this point. However, It does pose the question of, "which types of 
training are moBt conducive to home study and which types are better left to the classroom or 
shop?" The answer suggested may be worth further Investigation. 

B. Effectiveness of VA Ex;penditures for Correspondence Courses 

1, Because correspondence trainees who do not complete correspondence tralnl.t^ • less 
likely to be able to use skills acquired In training than trainees who do complete correspon- 
dence training (29.8 percent non-complete v«. 60. Ii. percent complete (see table 61) It Is 
desirable to compare the relative completion cost effectiveness of VA expenditures for various 
courses. Thia la Uone by calculating the percentage of expenditures that went for tralneea 
who ccMJpleted courses out of expenditures on those trainees who are terminated (interrupted 
plua coispleted)j> Although the usefulness of the training received In the various courses Is 
certain to vary, this percentage can be expected to Indicate in some measure what percentage 
of the money spent on the various courses was spent where the greatest probability exists for 
training that Is usable to the trainee (I.e., in courses where training la completed). 1^/ 
Table'lS'shovB -the completion coat"' effect Iveneas" percent ages' alorig"with'the*1completlon^*>at^ 

for the major couraea in the three major types of training; technical, bualness and, vocational 
and other training. 

2. The completion cost percentage among these major courses ranged from a low of 36.0 per- 
cent for Engineering technicians to a high of 92.0 percent for'Real Entate and Insurance. As 
might be expected, completion rates and completion coat ef fectiveneil^ are very highly cor- 
related (r « .953) . This means that couraes with low complet » n ratea also tend to have low 
coat effectiveneaa ratinga. In addition, there are no excet-%xona ln_the completion rate 
completion cost effectiveness percentage correlation. The major courses (^Iven above) which 
have high completion ratea are in the high completion coat effectiveneaa percentage range and 
vice veraa. In fact all of theae major couraea which are above average in completion ratea 

■are above -average in completion coat effectiveneaa . - Electronic and other*^ communication^ — " 

mechanics and repairmen which had a completion percentage which waa exactly average had a 
cost effectiveneaa percentage alightly below averoge. 



IX. NUMBER OF TBAIHKES. COMPLETION PERCENTAGES. AHD COST EFFECTIVENKSS BY COURSK BY SCHOOL : 
Becauae courae completion ratea and coat effect ^Vvj^ear. percentogea vary between* schools, the 
overall courae completion percentagea and -c:oat J«^C^li(i^lvenesti percentogea o£^3C^^ VIII 
cannot be expected to reflect courae complejl^linf ^4hiii^s or ivnutr effectivenesciaxr-particular 
couraea at particular achoola. ' Appendix tl^l^i^jiSWDLVidea iu.aiatlng of detadOjed: training in- 
formation on each correspondence course at,^Rte^^ j|9liij»^ either l,'aBE& or-^more ever 
trained or 100 or more in training on Decevi:^.;:* .^t^i^il^tU. ^la. Hating encoamaasea 91. 8 per- 
cent of the veterans and service peraonnel «evi(^^^I^mlfoffd Uib tziKlning and 9^.3 
percent of vet er ana and service peraonnel ln-tiy*^iiite«fc;t>n 31« 197l». 



A wamlniR:!^ in order; vli that a low coiisleetioo rioai jeffectlvcnea a percentage may reflect 
a difflemjaryet beneficial courae whereas K^JsDtt cj9^.i«tldn coat effectiveness percentage 
moy reflect on eoay but Icaa beneficial ^coUnr^ (tt't VI). 
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COST Errecrims bi foioR coubses ih the three hwor tkpes or corre8PO!ii)Ehce mm 

(Through Decwbep 31, 19T'») 





Course Code & Title 


Expenditures 
; for those 
Intemipted; , 


Biqpenditures ; • 
for those, . 
. Coipleted 


Cost 
Effective 
■ Percentage 


Cflipletlon : 
■ Percenti«e 




TOTAL OVERALL 




1 25837,186 




:'::;!:^li2iffi'^;;.;;^^ 




TechQlctl 












311 Qectrosici teeluiclan 

312 Ensineerlns tecbiilelu 
'"^■■■■ll5""l^|d"t«clnrc^^^^ 


■ ],125,350'- 
1,155,861* ■ 


■ 11,821,336 ; 

^989,119' 

■•■'"■""'■'"""••lt9T',95r"" 


"•■■■■■:62!'it 

36.0 




OO 


li21 AccouDtlBg 
1)23 Bookkeeping 
li2V Coaputer techM^ 
1<27 Real eatite ii Iniurance 
lt2il SileiMiublp 


3,052,liOO ■ 
85^,802 

- 3,50l»,T6l:'':"- 

litOli8,li2T ' 
922,183 


• ',;U30,98O ' 
\ ■ 1,I2T,53VV, 
■.^.3,065,168; ■ 
W,n2,iii 
t,529,200 • 


".-'^■36.2'- ^ 
■ . 66.9 : . 

■ 92.0 ' 
• 89.1 


■ : .';^o.l■^■■^^::::^vv■' 
',^:::;:-y3o.i- ^p-: 

■^:-:'n.o>-. ' "r.:^: 



■''■v'*Al- 



■'■'Air 



Vocatlonil^t' other '«ur«ee;*-r"" 

510 Air conditioning Vrirtlgeration 
5'tO , ':Electrlcii;tridei 
553 Electronic I other eomnicition 
. flechsnics I rtpilrMn v 

571 ■ -AtttcMhlle or Mtor vehlele;: : ; 

■ ■Vtiechulciitt^^ 
629 HMiy.equij»ent operation , , 



5,1*60,591 
2,060,851 ' 

13,63i;299,' 

■S,6iiv,9e6 

;3,6lt5,673 



21,966,lil9 
11,1(71,900 

'38,063,738 

i3,662,533 
25,53V,730 



80,1^ 
8M: 

73.6 

88.2: 
87,5; 



'Ii5.2 
.1)9,5 

B 



m 
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X. C0RRE8P0HPENCB SCHOOLS 

A, Accredited » Hon^AccredAted Dirt 1 net Ion 

1. An inportant dlsclnction to Mjce ^ea diacuasing GI bill correapondence training by 
achooi la the difference between accredited and non-accredited acbooXa. An accredited achool 
la one vfalch la accredited by.tbe National Hone Study Council (an accrediting agency recog- 
nised by the Coaalaaloner of Education) and a non-accredited achool ia one vhich is not. For 
chapter 3^ traineea the nethod of financing a courae vill depend on whether the course la 
accredited or non-accredited. Financing correapondence couraea' occurs in the follovlng man- 
ner. Reivburaeaent for training la the aoae for accredited and noB-'«ccredited alike. A vet- 
eran or aervice peraon ia relniburoed for 90 percent of the coat oT the coQpleted courae tli&ea 
the proportion of the leaaona vhlch are coQpleted (for contracta written a?ter January 31 1 
1973). However, for non-coapleted coiu>8ea, the amount for which chaptef 3^ traineea are 
obligated to the schoola dlffera between accredited and non -accredited achoola. For non- 
accredited school* » the trainee's obligation la aiiiply the coat of the cocipleted ccurae tinea 
the proportion of leaaona conpleted plus $10. For accredited achoola there'^are additional 
charges. The obllgAtion of the trainee in accredited achoola la aet out in title 36. U. S. 
Code aa: 



In the event a veteran . . . electa to terminate hla enrollflient under 

an afflnaed enrollnent ag'reement, the Institution (other than one subject to the 
provlalona of section 1776 of thla title) say charge the veteran . . . 
a regiatratlon or aimilar fee not in excess of. 10 per centum of ^he tuition for 
the courae. or $50 whichever is lesa. Where-the veteran . , , elects 
to tarainate the agreement after coetpletion of one or more but leoa than 25 per 
centum of the total number of lessons coeiprlsing the courae, the institution may 
retain such registration or similar fee plus 2$ per centum of the tuition for i;he 
course. Where the veteran . . , electa to tenninate the agreement 

after completian of 25 per centum.but lesa than 50 per centum of the lesaona com- 

pJf-i«in« the course, the. institution- may. retain the fUll^registration or aiallar 

foe: plus 50 per centxjn of the courae tuition. If 50 per centum or more of the 

iesaona are completed, no refund of 'tuition la required. (Added P. L. 92*5ltO. 
316 (!).)• 

• Title 38, U. S. Code, December .31, 197U, chapter 36„. section 1786 (c),"r:page 2ll». 

For cMpleted course8ethe~obllgatlon~.fQr^chapter 3U tralneearls the aame for^accredlted and 
non-ooeredited schools; I.e., 100 percent of the cost of theixourse (9o percent of which Is 
relabuned). 

2. Most correspondence traineea under chapter 3^ have trained In accredited achoola. Of 
the .1»D99»275 trainees who were llated::ln facllltlea with valjtdl facility codes^and whose laat 
type of t raining -:waB;. correspondence . assof Dec,?mber 31, 197lt , 9l»8,997 or 86.3^percent had 
trainedvln schools- currently (Deceaber531 , 197M listed. as accredited. However, this. distri- 
bution Is aubject^t to distortion becauae, persona who might have trained in a achool when It was 
of one atatua are ;counted In the achool'a current statua even If it has chsnsed. For example, 
a peraon. who trained In a school whenj^it wss accredited will:. be -listed as ttxtniiig in a non- 
accredtted school ir.the school lateriloat Its accreditation. A^more valid distribution be- 
tweenmecredlted antl3non-accreditedj:tchool training i a found for those in training. Host 
correapondence trainees in tralnlng'.:are heavily concent ratedi±nv:accredlted schools. Of the 
356,li06:£>per8on8 in correspcndencertrainlng on December 31, 19Vi,-who had valid: facility codes, 
337i6l4J»for 9l».7 percent were tralnlng^rln accredited schools. : Of the top 10 schools in terms 
of total, numbers of i>erBons ever trained, only one la currently non-accredited and of the top 
10 schools in terms of the number of persons In training on December 31, IpTU none were non- 
accredited (see appendix tables 5 and 9 for details of the accredited and non-accredited 
status of large correspondence scbools). 
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3 The nveriige coBt per completed course has been higher In non-accrcdlted schools than 
ror accredited «hool8 ($782.1*7 for accredited. $1,015.13 for ""^^^^^J^^ ♦ a^hoor'ESa 
relatively high cost reflected by non-accr edited training occurs because of one school . Elba 
SystUrCorp. Th?s schoo). had an extremely high average cost ($1 .li>«l .55) . Moreover, between 



5;ce»ber 1973 and December 197>« It switched from an accredited to non-accred ted jta us 
s"ce most trainees of this school trained In the school when It was accredited It Is not 
nr^Der to asa?6^ Us cost to non-accredlted schools. When It Is removed from both the accr 
?nrLid non-a«redlted categories the average costs for ^^eso categories become respectively 
^78? J? for accredited and $671.79 for non-accredlted. The upshot Is that because of changes. 
trLcredUatJon status. It Is not possible to compare aver^^e course costs twee n the whole 
catego^J of correspondence trainees listed In accredited courses and the whole category of 
corres^ndence trainees listed In .,on-accredlted courses. As an alternative It Is^ possible 
to"omS?e average expenditure, which have been paid to current trainees In accredited and 
ion!a«JedltcS correspondence tralnln-^. When this Is done, "credited courses are found to 
Se mo^e «penslve thaTthe non-accredited ($372.37 for accredited. $229.98 for non-accredited). 
T^ia Alternative measure of relative cost U weak because It does. not reflect completed costs 

^"^^^'^Th/^pletlon rate for trainees In non-accredited schools vas higher than -.^^ 
trainees in^^redited schools. Table 13 shcA-B the completion rates for veterans and service 
■■ pirsomicr In WccVcdl t ed' ^nd' rior.--Bccre dl te 3 r.rV500j.s rv ; ■ - - ■ ~ - 

•Eabae 13 

COKELETION RATE3 FOB VerERANS AND SERVICE. PERSONHEL . IN 
ACCRKDITKD fiHV N0N-«:CREa3ITED CORPESPON DEUCE SCHOOLS 
Through December 31. 1971* . 

Service 

Tctal Veterans. Pers on nel.- v 

Accredited schools Sa.lX 38.3^ 37:6^ 

Non-accredited schools 5l*.B 56.2 »*7.7 

Again, because Of; some trainees vho are reclassified when their school's accreditation status 
is-changed. It Is not appropriate to taXe these completion rates tooj^flerlously. 

B. Proprietary Status of CorT>s_pondence Training vis a vis otheg^GI BlU Training; Almost 
all correspondence training undeitrchapter 31* has been taken In prlwte^prof It schoolff. 
Each of the three other type« of rtxalnlng under chapter 3li have hadiilesaer percentages In 
-Drlvate profit Institutions than>correapondence training. Table:ali-^shows the distribution 
of the ever trained by proprletary^atatus through November 197>* fcrrthe four types of training 
taken under chapter 3^. 

Table l^* 

PERCENTAGE DISTBIBUTION BY PROPRlETARTf STATUS- TORf THOSE 
EVER TRAINED UWDER CHAPTER 3*1 
Through Hovember 30. 197^** 

Private Private 

Tvne of Training Total SskUS. «on-Prafir t Profit^ 

correspondence lOO.Ot O.J? Of 99.6? 

Collegr IQO.O 78.6 18.8 2.6 

Other residence schools IQO.O 38.2 5-5 5b.3 



On-Job training IQO.O 



10.9 5.3 S3.7 



• Percentages may not add to lOO.OS because of rounding. 
1«. 
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C» Th e. Concentration of Correappndence Trainees by School 

1. There were nearly 5,000 colleges » over 7.000 residence schools other than college, and 
nearly 50,000 on-Job training facllltleb In which chapter 3** trainees took training during 
fiscal year 1975* No one of these Institutions contained even one percent of the trainees in 
its category. On the other hand, veterans and service personnel chooalng correspondence 
training have tended to be concentrated in a fev large schoola (even though there vere 280 
correspondence schools approved for chapter 3^ trainees aa of December 31 ► 197'*). if Through 
December 31, 197'*, out of the 1»099.275 chapter 3I4 trainees who took correspondence training, 
and Whose records had valid facility codes, 667»935 or 6O.8 percent had trained in the five 
achcxslB With the largest totals eVer trained,' In addition, correspondence training was wore 
concentrated on Dec«nber 31, 197^4 than it had been historically. Out of the 356J*08 jKi-iS-^ns 
in correspondence training under chapter 31* on December 31, 197 1< . a of 26^,71*3 or £1.3 

percent were in the top five schools in number of persons in training (the sane five vhich 
Were largest historically) . Moreover, the actual increase in the concentration of correa- 
rondenoe trnlnlnR took place primarily in the top three schools. These schools in which 

" t*rcenl tif correspondence trainees had trained historically, accounted for 72.6 percent 
of vht'fn? In training on December 31, 197l<. The distribution of chapter 3^* correspondence 
trainees among the five largest correspondence achools and a category for all other correa-« 
pondence- schools -is ahovn in table I5 belov for both' the in training and the ever trained. 



Table 15 

PERCEHTAOE DIGTRIBUTlON OF CHAi^TER 3** CORFESPOMDENCE TRAIIIEES BY SCT-IOOL 



TOTAi 

Bell'* «bveii» 
Advance ^hooisv 
Conaaerm«l Trades Institute 
Intwntttl'onal Correspondence Schools 
La5aXl0> Extension University 
Other sHciiools 



Percentage 
of Total 
Correspondence 
Trained in 
the Given 
School through 
December 31 1 197j* 

100.0?; 

19.0 
16.5 
11.1 

7.1 

7.1 
39.8 



Percentage of 
Correspondence 
In Training 
Who Are 
Training in the 
"Given School on 
December 31, 197l« 

100. 0? 

38.5 
19.8 

1.9 
3.7 
18.7 



, Du?H*8 April 1976 Bell & Howell terminated correspondence training and stopped receiving 
ne« trainees and in April 1975 Advance Schoola, Inc. ternsinated correapondence training and 
sta|)ped receiving new trainees. The number in training in Bell i Howell as of December 31, 
igsa^rvas 137»177 and th*? nmber in training in Advance Schoola as of December 31, 1971 was 

2* Appendix table 17 gi»e« a Hat of the top l2 correspondence schools (ordered by total 
enrciISinent). For each school the list gives the total number ever trained and the number in 
traioljig as well aa cuxaulative VA expenditures paid to the ochool'a traineea historically and 
cumulative VA expenditures paid to those of the school's Jtraineea in training on Df-'cmber Jl* 
197"*. In addition, the reopective totals for all schools (with valid facility codes) are 
also givea: in order to compare 'particular schools* totals with the overall totals. 



Not *arpriainBly,"the 7 correapondence cchoola with the largeot number of GI bill trmlneea 
vere LiOtfo the 7 institutiona with the largest Gl bill enrollment for any type of training 
(for t3»f in training October 31, 197'^)* 
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TaVle 16 

PEBCEHTACE DISTRIBU-l'IOH OK VA Ev^ rSiiirTUHES TO THE CHAPTER 3^ T»AlHEES 
OF THE TOP FIVE CORRESPOtfDEMCE ..^0aL& IH CHAPTER 3^ EXPEHDOTRES 

(For Both Cuaulative Expendltxires through Decenber 31, 197^ «n4 
Expcnditurei Paid to Thoie In Trainina on December 31, 19W 





Percentage of Cuanila* 
tlve Correspondence 
Expenditures, ^%U$2 
Million) Reimbursed 
to Trainees of the 




Percentage of Corres- 
pondence Expenditures 
($130 Million) RelB- 
buraed to Those Who 
Were Trainees of the 




School 
TOTAL 


Given School through 
Decenber 31. 1971* 


School 


* " Given 'School^ on " 

December 31, 197U _ 




100. 0)t 


TOfTAI* 


100. 09{ 




B«X1 & Hotf«ll 


23.5 


Bell & Howell 


.53.1: v... 




Advance SchooXa, Inc. 


21. B 


Advance Schools, Inc. 


19.2 




Elba Systeaa Corporation 


9.5 


Consnercial Trades Institute 


7.8 




Couaaercial Trades Institute 




International Correspondence School 


3.8""'" 




Uoiveraal Training Service^ Inc. 


5.2 


LaSalle Extension University 


2.i» 




Other Schools 


32.5 


Other Schools 


X3.8 
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D. ConcentratloD of Correspondence Zxpendlt urei toy School: Most VA expendlturet for cor- 
respondence training hare gone to the tralneee of • few IWge schools. 1/ Of the iUS2 million 
9pent for those whose latest training status was correspondence training, $312 Billion or 
67.5 percent of the total expenditures vent to trainees In the top five correspondence schools. 
In addition y the concentration of expenditures In a fev schools ves higher for those students 
In training than It had^been historically. Of the ^130 million vhlch had toeen paid to those 
in training on December-3l, 191^, %112 allllon or 86.2 percent vent to trainees of the five 
Schools vlth the largest expenditures paid to those In training. However, itost of the In- 
creased concentration of expenditures among the top five schools occurred In the top school. 
Bell k Hovell. A total of $69 million, or ^3.1 percent of the expenditures paid to those In 
training, vent to those: training at Bell & Howell. 2/ By comparison historically. Bell d 
Howell trainees underrthe GI bill had received 23.5 percent of cumulative correapondence 
expenditures. As tableU^ show*, three of the five top schools In terms of expenditures for 
those students In traistJug are In the top five In terns of historical expenditures. 

B« Effectlvenesf or VA. Expenditures by Sehool 

1. Just as it Is possible to compare the relative cost effectiveness of courses using the 
completion cost effecsSreness percentages. It la possible to ccnjpare the relative completion 

.cost.effectlvenesa or^TrA.expenditurea ln the'Vartoua'schools using completlon^cost Effective- 

nesB percentsges. Alstoough the usefulness of the training received at the various schools Is 
certain to vary, thisjratlo can be expected to give scene measure of the completion cost effec- 
tiveness of expenditures at the various schools. The completion cost effectiveness percentage 
for the top 20 schoolnttoy total trainees 1b shown In appendix table 15. ^ for these top 20 
correspondence school«»ixhe school completion coat effectiveness percentage varies from 16.8 
percent to 99'** percwt^- As Is true vlth courses there la a very high correlation between 
completion rate end tsmt' completion percentage, ; (r • .958). 

2. Table 17 gives the coat completion percentsges and completion rates for the five 
largest correspondence schools as measured by the number of trainees (both In number In 
training and number ever trained). 



' With some minor rearrmngement of the order, the achoola vhlch have had the greatest cumula- 
tive expenditures paid:; to their trainees are also the ones which have had the greatest 
number of cuttulatlve:Aralnees. For the in training on December 31, 197lt, the schools with 
the largest enrollBemfr correspond even more closely to the schools whose students vere re- 
imbursed vlth the grwtest. expenditures (appendix table 17 has details). 

/ In f»ct, $eU mllllonTor Ii9.5 percent of the $i30 million total expenditure, to those In 
correspondence training on December 31, 19T1*, went to those In training In one course at 
Bell ft Hovell, Electnsnlcs and other coomunlcations mechsnice and repairmen. 

Here one must note the: usual warning that some courses in some schools may present complex 
-ma'.erlala that are difficult, yet posaibly worthwhile, and still have a low cost effective- 
ness while other courses in other schools may be easy and present couraea vhlch are not as 
beneficial. 
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Table 17 

COMPLimOil COST EFFECTIVENESS PERCEilTAGES FOR THE 

f:ve larger correspohbeuce scHooi,s 

(A8 of Dpcernber 3I, 197M 

completion Coat 



Effectiveness Completion 

Scho ol _P££££Sii5&£_ ^. Hate_ _ 

ALL SCHOOLS 77* iJ^ ^1*2* 

Bell i Hovell 68.1 33.6 

-Advance Schools, Inc. 67.5 ,61,3 

Commercifll Trades Institute 75.7 39.3 

International Correspondence Schools ■ ^9.1 1-6.5 

LaSollc Extension University 1*9.2 20.9 



.3. Only one of the top five correspondence schools in terms of both cumulative Ol bill 
trainees and veterans and service personnel in training had a completion coat effectiveness 
above the mean completion coat effectiveness percentage for all schools of 77.1 percent. The 
one school is the Advance Schools which is now taking no new trainees. 

The Commercial Trade Institute was Just short of the mean with a completion coat effectiveness 
of 75.7 percent. The five correspondence schools with the largest number of traineea as shovn 
above are also the five largest in expenditures for those In training on December 31i 197l* 
(accounting for 86.2 percent of cumulative VA expenditures to those correspondence trainees in 
training) , 

. I4. completion cost effectiveness percentages and completion, rates for the^fiVc correspqn- _ 
dence schools vl th the largest cumulative amount of VA correspondence expenditures for corres- 
pondence trainees ever trained are shovn In table iQ. 

Table 18 

CO^!PLETIOH COST EFPECTlVEHESS PEPCENTAOES AND COMPLETIOK RATES OF 
THE FIVE CORRESPOKDEMCE SCHOOLS WITH THE LARfiEST CUMULATIVE EXPENDITURES 

Through December 31, 197l** 



Completion cost 

Effectiveness Completion 

School Percentage. _ Hate 

ALL SCHOOLS 77.1Jt ^^^^ 

Bell Howell ^^'i IV^ 

Advance Schools, Inc. 87.5 oj.j 

Elba Systems Corporation 95. r oq,^ 

Commercial Trades Institute 75.7 Jyo 

Universal Training Service, Inc. 



These top rive schools in total cumulative VA expenditures accounted for 67.5 percent of 
VA expenditures for those with correspondence training as the last type of training. 
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Of the top five correspondence ochools in cumulative VA expenditures three have conjXetlon 
cost cffectiveneos percentages vhich are above tr»e mean. Hovever, one of these schools is 
taking no new trainees; (Advance Schools, Inc. , coopletlon coat effectiveness percentage, 
87.5 percent). 
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In 

Trilnlnj 


Interrupted 


CoBipleted 


, Total, 


Percent 
Coo^leted 


Average 


Accredited Schooli 














Veter&ni 


263,122 


30^,9^S 


188,965 


151,653 


36.3^ 




Servlee Penonnil 


13i922 




1.1. \>th 

<i<i,ljB 


191,3'i'i 


fit t 










231il63 


918.991 


38,1 


tfl2<ll 


Non-Accredited Schooli 














Veterini 


13,21? 




62,293 


12M32 


56.2 


1,060.51 


Service Ferionnel 




lo.ifis 




26,H6 




121.30 


TOTAL 


Ifl.lfi'i 


59,3fl? 


12,121 


150,218 . 




1,015.13 


Not Clwtlfl«d Due to 
Invilld Faculty Code 














Viterani 


3',505 


2,62s 


2,to 


8,53li 


kl.l 


112.12 


Service Ferionnel 


l,Olifl 


393 


eii3 


2,261i 


66,2 


939.93 


TOTAL 


^,553 


3,021 


3,2U 


10,fil8 


51.8 


815.13 


Conbined Accredited, 
McR'Accredlted uid Invilld 














Veterifls 


2fiO,lil|li 


356,196 


253,619 


,890,319 


lil.6 


860.00 


Senlce Ferionnel 


fio.sn 


61i,li02 


5^,855 ■ 


219,11^ 


' 39.li 


131.81 


TOTAL 


36o,9fil 


l|ItO,596 


306,53lt 


1,110,093 


lil.2 


831.21 
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Appendix Table 2 

ACCREDITED CORRESPONDV./ICE SCHOOI^ 
Banking of Twenty Major Courses by Number uf Trainees 

December 31* 



Total 

Course Hunber of 

Bank Code Course Title Trainees 



1 


553 


Electronics end other conununlcaVions 
mechanics and repairmen 


232,520 


2 


571 


Automobile end motor vehicle 
aechanicfl end repairmen 


133,057 


3 


510 


Air conditioning and refrigeration 


81*, 072 




311 


Electronic technician 


63; 360 


5 




Electrical trades 


. 39,129 


6 


h21 


Accounting 


38 ,925 


1 


629 


Heavy equipment operation 


3l*,38l 


6 


U2U 


Computer technology 


29,525 


9 


323 


Drafting 


25,505 


10 


':?7 


Real estate and insurance 


21,775 


11 


312 


Engineering technician 


21,360 


12 


I436 


Protective services 


19,567 


13 


I452 


Gecondary courses 


16, 821' 


ll4 


526 


Other construction and related courses 


16,762 


15 


h-i2 


Hotel and motel training 


15,297 


l6 


1,23 


Bookkeeping 


15,183 


17 


33I4 


Radio and TV broadcasting 


1^»5T6 


l8 


552 


Electronics operation 


9,303 


19 


577 


Mechanical courses 


9,276 


SO 


I437 


At.rline services 


8.719 
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ACCREDITED CORRISPOIIDENCE SCHOOLS 
Banklnu of Tventy Hajor Coaraes by Completion Rates 
December 31, 191'^ 



■ ■ .■ . I ■ 

29 



I 


Cour«e 
629 


4l Mi L 4 

Course Title 


Dumber 
Interrupted 
or uompieieo 


Hiiiiilier 


Completion 


tie&vy equipment operation 


29,1(98 ■ 


18,212 


61.9^ 


2 


5T1 


Automobile tt motor vehicle 
mechanics l repairmen 


,6T,]62 


1(1,151 


6l.l( 


3 


^2? 


Real estate ii insurance 


20,0T2 


• 11,130 ' 


,58.1( 


l» 




Mechanical courses 


6,36^ 


■ 'W. > 


51.6, 


5 


\n 


Airline service 


1,910 ■ 


,. 1(,062 


' %k 


6 


■•33 


Hotel k motel training 


13.213' 


. 6,626 


50i2 


1 


51*0 


Electrical trades 


■ 21,151 


; ' 13,823 /. 


"119.8 ; 


6 


510 


Air conditioning & refrlgrfttlon 


, 5't,fl9? 


2l(,19fl 


it5.'2; 


9 


^28 


Salesmanship ^ 




1,663 


lt2.l(.'. 


10 


^36 


Protective aenices 


■16,059 


'6,138 


1(2.0 ' 


u 


553 


Electronics li other communications 
mechanics d repairmen 


Blt,62lt 


35,231* 


^1.6 


12 


33lt 


Radio & TV broadcastlne 


10,201 


3,52^ 


3l(.5 


13 


526 


ConstnictioR & related courses 


9,383 


3,152^ 


33.5 


Ik 


Ii23 


Bookkeeping 


9,^20 


. 2,819': ': , 


29-9 


15 


311 


Electronic technician 


1(8,382 


1^,305 


,29,6 


16 


. 1*5? 


Secondary courses 


' ^:ll(,3B2 


, 3,118 ■ 


21.1 


17 


■ li2^ 


Computer technology 


23,0l(l 


, ' \M9T, . . 


20,1( 


IB 


312, 


Engineering technician 


19,025 ^ 


2,608, ■ 


.;i3.i/. 


19 


323 


Drafting 


19,21(1 ■ , 


2,013' 


10.5 , 


20 


1(21 


Accounting 


32,608 


■ , 3,225 ■ 





a,. 

a 

H 
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ItooriM ^ '^nty Major Cour»f \^ (/^^^ 





Count 

CoA9 . 


•>urBB Tills 


Coat 


.1 


553 






2 


33lt 


TV tro»dcMtlne 


9^*0, 98 


3 


571 


^^^^4 and Motor vehtclQ 
lulticm'and rep&lmen 


873,33 




510 


ftiS: i^^^^aBltloning and refrlge^.^^f"*^ 


B«5,56 


5 


5liO 


.Hii^trT^^eal tradts 






6^9 


H«wsc%7:»q[uipa«nt oparatloA 


815.57 


7 


3U 


Elecsssnlc tachnlclan 




6 


'»37 


Alrll^ aarrlce 




9 


'»33 


Hotel and sottl trainlnS 


^9a,89 


10 


1*27 


Real tatate and Inaurance 


^,86 


11 




Bookkeeping 




12 


k2U 


Covputer technolosy 


596,20 


13 


k21 


AcconntlnA 


5^0,22 


lb 


577 


Mechanical couraea 




15 


526 


Other conatnietlon and related ^^»e* 




16 


552 


Electronics operations 




17 


323 


Drafting 




18 


>»36 


Protective aervlceo 


'♦3U.35 


19 


312 


Engineering technician 


36X.66 


20 


Ii52 


Secondary couraea 


3?8.32 
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vm m'-immmmm^m]£ shoviso pwace mm m avewce m 

DacfliiKr 19T>t ^ 

School 

^ Code . „ .N iM 

25900513 BelS 4 Hovel^Sftf ' '':^'^'=»«<'t ^ 

280li6313 Cmerciaa Tr4^;'^'':')t«i^^^' 

2600313B Intemationil iiim*- 'i*^ '-^w"""! I"*' 

26013613 tiS»ll« Exteniiofl (ini-^r.*!'! 1 '^^W. 111. 

2fll30]lO Uniwiil TralDlw ^f^U^ Ir' '-^' 

28900805 Wrtlonil Tachnicil '^feli, Lw 

25000109 Capitol Radio Ens!***' ^"•''> 

26012613 lntonitioMl.AccgaB(#it* Qie»«9. 

28003135 ClcTtlind Imtltut* 7>iili^-'if^i Mai , Ohfa 

2BT50605 North Aair..:Corr»s. - n.. : vtvport Beich,, 
CiUfomla 

28051511 Ryder Techiilcii:li«ir'''f*^****v^"8^ 

28515325 toerlcM Autoiwtlrt' V.'»^1| W*'^^^ 
Kintu City, )iiw^r 

26T51I1O5 Colifflbli School off, ;ff%;-Sr?ruclico, 
Callfonit 

28lt00032 RCAInitUute*, Isft'. 'M'^i!'.^' 
265031*35 Lincoln SxtoitlonBi^ .^^.^IMai, Ohio 
25000113 ChlcigoTecbnic*!':: •^ftM^IlUnoiJ 

28001509 liatioDelPidioIfl«*.>WA.V#->.l^ 1,^28 2,033 '.^-^ — | 

2500W ^KMkm^'''^^^^'^^** 1,20 L036 10.6 TT9.05 S 

HilvaiiXee, Wieconi 'J " 

26102510 M«.ey:ectalcal In: ^25 3,02^ -^^2 3,891 12.8 6 M3 | 









Percent 


AYerift 






Cnvleted 


Coit _. 


13T,OT Ii],3l6 




?}8,lil7 


33.6^^ 


i 1,131.3?! 


70 lilT Il2.892 


68,03^ 


:iill,3l<lt 


61.3 




51.111 Ii3,3li5 


26,03? 


:122,555 


39.3 


653.W 


IT.filT 50.290 


9,937 


77 81il« 


16,5 


I1OO.96: 


13,361 50,95l» 


I3,li60 


77,775 


20.9 


Ii63,(l 


3,618 iti.ne 


25,871 




63.6 


711.9T 


6,315 9,281 


19,U3 


3M09 


67.3 


727-W 


5,766 1B,T06 


1,060 


25,538 


5'.^ 


527* 


3,055 16,782 


2,510 


22,3117 


13.0 


5723 


4,995 M 


l,li76 


21,106 


9.2 


369.111 


li,l85 9.817 


6,266 


90 266 


39.0 


'•71.39 


2,683 lt,719 


8,9?; 


\i 111 


65.^ 


696.27 


3.I1II1 Sillili 

J^**"^ /I* 


6l:r 


9,177 


10.7 


1,000.20 


811 lt,071 


3,533 


fl,l»15 


l<6.5 


931.66 


l.liie 5,268 


1,596 


8,262 


23*3 


I1OB.&0 


1,337 lt,22'< 


796 


6,357 


15:9 


li35;7lt 


228 3,826 


125 


^,179 


3.2 


Itl0;63 


l,l»28 2,033 


6li2 


^,103 


2^.0 


l)20;53 


73 3,5^3 


li20 


lt,036 


10,6 


779.05 


l»25 3,02^ 


" lil)2 


3,891 


12.6 


6I<&.93 



^ Stetus of eccrtditetlon ))««s?f*i- iA» '^t'of Appw^ Schools Offering Correepondewe Coureei Approved hy State 
Approving Agencies for theifci^ of Teterans Under the CI BlU." July 1, 1973. 
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Append '.X Table 6 



HOH^CHKDITED CO BRESPON DEUCE SCfjrRJLS 
Banking of twenty Major Couroes by Hunber of Tralneec 
December 31, I97I4 



1 
2 
.3 
li 
5 
6 
7 
8 
9 
10 
11 
12 

13 
XU 
15 
16 
17 
18 
19 
20 



1*27 
629 
577 
1*33 
32li 
1128 
576 
311 
321 
631 
>*36 
553 

1*52 
335 
U2U 

315 
320 
312 
51*0 
566 



Course Title 

Steal eotate and Insurance 

Scsavy equipment operation 

Mechanical courses 

Hotel and motel training 

Photography 

Salesmanship 

Aircraft mechanics 

Electronic technician 

Commercial arts 

Upholaterlne 

Protective eervlces 

Electronic and other connnunl cations 
mechanics and repalrnien 

Secondary courses 

Performing arts 

Computer technology 

Legal technician-"" 

Applied arts 

Engineering technicians 

Electrical trades 

Found**/ and metal vork 



Total 
Number of 
Trainees 



29.620 
19.138 
9.921* 
7.22l« 
6,083 
5.923 
5.300 
5.119 
1*.931 
1*.263 
3.785 

2,608 
2,053 
1,975 
1,857 
1,1*78 
1,187 
698 
657 
625 
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IIO!l-<^|)Ry'^)ITED COli^l^i^fWCS SCHOOLS 
Banking "Of Hijor $|f«4r»»by aisipletlon Hatei 



hi 







Cpurac_Tltlf 




(Completed 


, Hite 


1 


586 


Foundry and metal voric 




51B 




2 


kn 


Heal e^Ute &jid imuratice 




25,05li 




3 


=?? 


f&rtvy cquipaent nperation 




12,009 




li 










.'2.9 


r 

; 












0 


5T7 


itscABAicfii courses 




'"»9(t 




f 




iiizcei Anii ii'v^Si uriiiiiinj 




t|Ojt) 




p 




-Air. cQnuiUQuing uid rcirif[er&uon 








Q 


tiji 


upnuiQveriijg 








iw 


DID 


MiCtDiw IQCCfllUliwo 


1 ftwr 






n 








ill? 


Jlfif 


iC 


j)i 


idccur'nic « Q liner CQpiuiiicaiiQnu 
sectiaflics & rep&lrmen 


23 


...r 519 


25.3 


13 


311 


Elcctroiic techniclui 




1,029 


21.9 


1^ 


335 


Perfofliing Bita 


2i^25 




18.5 


15 


320 


Applied arts 








16 


]2h 


Photography 




■ 1,105 


15.5 • 


17 


\2\i 


Coiputfir technology 


1^861 


2T5 


Hi 


le 


312. 


Engineering technicians 






r2;3 


19 


3a 


CoQiercial arts 


5,835 






20 


^51^ 


Secondar? courees 


■ 1.995 


ITli 





V 33 



a 

»*■ 

H 

I 

(I 



GO 



32 



ERIC 



^aiattMiCCnEDITED CORR£SPONDeMC£.:aiHOat.S 
■Hmmng of TventylHaJor Couraea- V CosXt 



Appendix Tablerfi 



1 
2 
3 
li 
5 

£ 
7 

a 

9 
10 
11 
12 

13 
111 
15 
16 
17 

la 

19 
20 



Coursif 



510 
UZT 
UZB 
U3S 
553 

311 
629 
576 
U2k 
33I4 
I433 
335 
320 
321 
586 
312 
.■32 14 



Course Title 

H^jkr conditioning land refrigt:] 
aiiml eetate end iniurence 
Qiiiileuianahip 
Protective leervices 



BJiectronicB and other 
oKchtnica and repairmen 

':&Iectronic technician 
Usavy equljMnt operation 
AdsrrmSt neehanics 
CoRpitier technology 
Badlo:t znnd : TV 1 irroadc aa t iog 
Hotel.. andtaotel training 
PeEfitmning^art 8 
Apspliedojsrta' 
CBaaterciml .laxrtB 
Foundry >*»di metal -«»nirk 

iSiaetneerlng technizsan 

lr!bot ogTsptQF 

iHXectricaX.'SssBdes 

i flgc midajTT ssotraea 

*Heeh an iealPaour s ea 



mil 



ATerage 

Cost 
Coopleted 

$ 1,722.33 
l.l<96.6l 
1, nil, 68 
1.008.16 

9B9.60 

917.22 

aii9.6£ 

777 .07^^ 

757.77 

720.51 

675.27 

662.50 

650.1ia 

598.52 

591 .1*8 

I190.37 

lil47.17 

377.1*11 

3I46.6I1 

293^5 
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TUElin IMSTMCCmTED COHRESFOHmiC!; sw 
, Sltcdot f ercMSite Caopletef ud htnut Coit 
aiiiiiibir31,l9lli^ 









Til 

in 


i£Ser* 






Daw* Ah t 








Hiae of School 


TrtiniD^ 


i.1 i. A J 

roptw 


CoBpleted Totil^^ 






J 


2601o>i0o 


£lDi by mo corpi 






25,053 


:28;85't 






2 


28303130 


Lockialtlii iDitltute 


2,923 


3,029 


3,119 


9,131 


55.5 




3 


58010530 


Awrlctt iTrilning Servlcrt> Int*, Cherry 








■l,li21 


66.9 


wJ.Jl 


UUl) lev Jtriey 




3,961 




iflSSSZlii 


UQlmSjiteM, lnci| IndlinipollBt i^^^ 






M85 


6,912 


An li 


wijfy 


5 


.ZflBOIDOl 


rmotii ATtui tfcnooi) wcitport, conn* 






132 


6,506 


11.6 




6 




Ml 




550 


5,108 


in ? 




1 


2fl02b5«3 


Unlverilty Schooli, Inci 




JtlOl 


2,iee 


5,31? 


til L 


i/!q 1^ 
ioy 1 fO 


Q 


2mm 


ranoils raoto* bcnooli VeBtport^ ConiL< 






855 








9 


28751505 


Jew iecfinical initllute 






l,fiT8 




111 b 


111 


10 




wricin 4iet Senooli InCii Hlcstui ^11?^ 








^,325^ 
















l;fili8 




u 


2OT53605 










li,22i^ 














■50I1 


liS.03 


12 




tiirvey oursoQ Enterpriseii-iJic*! oottRv 








lt,0B 










^CiUrornli 


1,119 




j;,21i 


l?iiS? 


13 




Anrlcu Motel Sciiool, Inc.,'<loinoke, w. 






2,119 


3,5» 








,2B36lt3lr 


Bslei trtlnlDg, Inc., SetUki>%bii]$toii 


^1 


966 


2,312 


3,3H 


10.5 


936.80 


15 


:282l»50iir; 


Hiydty Coopany, Snttle, Vubitigton 


562 


699 


;i,6oii 
6o€ 


2,8S5 


69.6 


l,l|l«ia8. 


\i 


2803013C 


School of Hodern Photo. , tlttlelFills, SW- 


830 


I,2li£ 


2,6S2: 


32.1 


1911.69: 


11 


28liO013Z: 


Nitionil-School of Hose Study , illfv :Yot|i,:;1u7, 


5 


1,819 


nil 


l,9fiB 


1.3 


2li6.99 


18 


28010803: 


Nod«niOunlepilr School, Inc< 


T3T 


1133 


fill 


1,6IT 


61.0 


li5S.92 


19 


260lI53<: 


.Qectronic CooputerrPngriinlsg 1^^^ 








1,661 




lB2;iT 




.Center,„Eut Omge, New Jersey 


1 


1,535 


131 


1.9 




2800661^^ 


:£ltctroidc:Ieehiiolo^ Imtitutei ClevdM. 








1,U2 










Ohio 


109 


993 


3IIO 


25.5 


130.51 



i' Status of teaslltttiott JiMed on the "Hit of AppwwlliSchooH offeUng Ccecespcadence CowsMJ^ppwved by-the:Stite 
Approvlng .'Agtncle! iorthe Tr&lnlng of Veterans wdrate. Gr3111,"'.3uly I,.i5l3. 
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CEM CORRESPOlfDESK'IftAIIEES 
AS mCEHT OP Ali WRas^'MES 

3\ ACE Ai tmt mmwi 

June 19t't 

Percentsg* of 

llumiiei' llusstr of Veterans In 

VetefMs ira D:n5fflipn(li!nK Tr&lningJ 

Training i 'ii Gaining TermlnateJ In 

Temlnated. • ^■-Mnated Comifonilen« 



8li3'k 12,000 M 

W.fiBiL 12.6 
^^■M' ' 12.5 

5W X;i3 12.9 

o::j38 15.6 

3^;:,..-? 506 i?.o ■ 

5i:,92? lfl.6 

lau'JiK' iut^ J2.2 

160.3T3 23.6 

n.ni ^ 3m 28.1 ■ 

'569,lBi IlUK m 



MIIEES III CORRESPOHDBICB SCIlOOI^ BY M FOR THOSE SEPASAWD III Ijfij 



, Veterans Veteranj CorreBpondenee 

Entering EnterinR Trainees aa 

Jear Trainlni 



Cq rre B jqndence [efcent of Total 

^ST^ 12.115 3.516 29.ltf 

1973 1^,981 M51 32.l< 

W2 IS,?!*] 5,922 3T.1 

Wl . 16,032 5,^90 30.li 

1910 17,92] 5,t99 32.3 

1969 ■ 22,036 5,629 ' J5.5 

15^8 29.625 ^.liOO ai.fi 

19^1 ''9JT6 6,612 , 13.3 



- A single yew of jepiratlon ia used to llluairate the higher proportion of entries into correspdence 
training in juecesslve yeara after the first year of eliilblHty for training. A sUilar trend Is 
observed for each fiscal year of separation group. 



COHHESPOBDdCE TMIHEES EVEH TRAIHED B]f SBUCATIOIIAl Mi 
Hovenber 19ll( 



Hon*Hlgh School Griduite 

High School Griduite 

On« or How Keiri of College 

m 



All Periont 

luttlier Wtimberln Percent In 

Ever Trained CoiTespondence Correepondenee 

fi^5.B35 lT5,6filt ST.ZX 

S.JSa.SSlt ■ 819,003 ^ 23.2 

l,0M,63fl 106,522 9.6 

5,2S5,B2I 1,101,189 20.9 



mmmi disthibutioii of coRHESpoiinEjicE thaihees bit m op couhse 

, December 31, l??!* 



Ill Trjdnlnj ? Interrupted Ccagleted 

'ethnical 19,527 61,9!^^ jO.ltSfi 

Percent )4 1^,1? fi.jj 



kiims 26,61^1 9i,2Ti ik^lji 

Percent jij 20. jo^gj 

Vocational i Other ^ 3llijfi| 281,383 223,93fi 

Percent fll.g? 65.2? 



'tl^Al- 3^0,961 ^li0,59fl 308,53J( 

Percent lOO.O? 100. oj 100. 0)5 



Includes leas than one percent in the categories college and high school, 
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TRAIIIcES BJ HAJQR CORRESPCSSCE COURSES TAEI Blf TOMS WD SEHVICE PSHSOSIIEL UKDER CHAPTER 3^ 

BOTH ACCREDIED AIID ra-AC WD 
A5 of Dccoilier 31, 19?li 





In 


Inter- 






Completion 




Trginlnft 


ru£ted 


Conolcted 


.Total 


Percenta_ge 














3U ElKtronlcs technlmn 






15,33^ 


68.566 


2B.9? 


31J inslneerlng tecHnlciflii 




11,039 


2.695 


22,0?6 


13.1 


31: Slellcal i related tffihnidjjn 


120 


553 


153 


526 


3r.i 


3li Other technical couraes 


113 




31] 


1,101 


20.0 


31') legal technician 


1,230 


5,210 


1,?85 


9,225 


25.5 



Accounting 

1*22 Jldvertlslng 

1^23 Bookkeeping 

^2^ CoQpWer technolofo^ 

1*25 Clericil 

l*2fi Sccretuflal 

1*21 ktl estate 1 Irsurancr 

i2fi Salesmanship 

t29 Other baslne&a A 

Vocatl.ontl i Other 

320 AppUed arts, Industrial .desisn, tool tdie design, . 
mechanical arts, landsrspisj 

321 Coraiercial art 

322 Bfcorating S vlndov-iiiplj?- 

323 Drafting 
32li Photography 
325 DeJlgn ' 

329 land surveying 

33'' Bfldio 4 TV broadtaoaiis; j « 

335 Perforninfi arts A\j 



16 

5,169 
6,628 
682 
331 
2,5^3 
636 



29,^li6 


3,291 ■ 


39,062 


10.1 


250 


103 


369 


29.2 


.6,631 


2,851 


15,251 


30.1 


19,930 


^,912 


31,530 


20.0 


1,281 


551 


2,120 


30.3 


■ 925 


318 


l,63li 


'29.0 


15,^0"* 


31,18^ 


55,131 


11.0 


Mio 


6,5^1 


11,253 


61.? 


15,599 


6,352 


21,951 


28.9 



510 


2,371. 


312 


3,316 


13.5 




kll 


8,655 


931 


10,069 


9.8 




851 


1,969 


lil9 


9,206 


19.6 




6,281 


11,660 


2,068 


26,009 


10.5 


■a 


1,262 


6,^23 


iMl 


9.1^6 , 


16.3. 


a 


^5 ■ 


■ 356 


3^ 


' 602 


. 8.1 


a 

Hi 


303 


1,366 


216 


1,9''5 : 


16.8 




1,396 


6,813 


3,61^ 


,11,883 


3l'.5, 


I 


^2 


3,600 


881 


1>,523 


19.1 





CO 
00 



COST OF EmCTIVEHESS PERCENTAGE BK SCHOOL FOH CORRESPONDENCE TRAINEES lit A TEEJUIIATED STATUS 

Aj of Decenb« 31, WTlt 

Percentage of 
Expenditures ' 
toThoie 

VA VA Terolnated 



School 


School^ 


Expenditures 


Expenditures 


Vhich Vent to 


Completion 






vn invQiTuuiCQ 


on voiDDietefl 


Conipleted 


Rate 


1 




United Systeni 


t 22,909 


i 3,899,115 


.99.W 


M 




2S01oli0t 


Elba Eystna Corp* 


l,85lt,86l 


lil,59lt,liSli 


■ 95.1 


88.2 




28O10S30 


Anerleifl Tritnlng Senlcesi Inc. 


2£li,511 


3,1911,919 


92.'' 


66.9 






National Technical Schools 


1J91,038 


13;902,9lil 


88.6 


61.3 




260lili8l3 


Advance Schools, Inc. 


9,li39,809 


66,3^^68V 


81.5 


61.3. 






Ryder Technical Institute 


9TMT3 


6,23^,809 


86.5 


65.lt 




2fll50710 


unherBax 'iraining oervico, Inci 




19.195,516 


62.1 


63.6 




28303130 


Lflcltinlth Tnitltiit* 


.,;V|062 


HfKfi API 

993,253 


18.2 


55.5 




260^6313 


, Conercial Trades Institute 


\ Sou. ''.Ill 


18,318,513 


75.7 






28T51k05 


Colunbla School of Broadcasting 


1M3,823 


3,291,5ltl 


69.5 






25900513 


BelU Hovtll Schools 


12,69T,382 


21,061,308 


68,1 


33.6 




28T50fl05 


North Aaerlcan Correspondence Schools, Inc. 


2,010,603 


2.953.151. 


59.5 


39.0 




2S013813 


laSaie Extension University 


6,^li8,912 


6,21*2,813" 


. Ii9.2 


20.9 . 




2S003138 


International Correspondence Schools 


' ^.129,155 


3,98^,301 


I19.I 


16.5 




28515325 


Aaerican Autouation Training Centers 




619,161 


■ MX 


.10.1. , 




281(00032 


RCA Institutes, Inc. 


928,050 


652,1)38' 




23.3 




2£012ei3 


International Accountants Society 


2,383,008 




31.6 


13.0 ■ 




2880100? 


Faooui Artists School 


■963,186 


, :;lt36,585 


. 30,1 , \ 


11.6 


.ft. . r 

, . ■ ■ V. >;■. 


25000109 


Capitol Radio Engineering Institute 


. 2J69J30 , 


562,63lt 


'16,8 




•H ■ V- ■ - 




TOTAL . 


t 16,808,866 


$ 258,301,186 




IH.2' :.:; 
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TRAINEES IM HAJOR COUBSES OP COBBESPONDEflCp SCHOOLS TAKEM BY VETEMS AlfD SEHVKS PERSONNEL UNDER CHAWER ^ ^ 

Ai of Deceabtr 31, 1^1^ 



School Ilafle ^ ^MiV tnd 
Coii»e Code 

Bell & Hovell 
25900513 

311 
312 

I12I1 

• 533 
553 
551. 
5T1 
586 

Advance Schools, Inc, 
280ltltfll3 

323 
Ii21 
Ii23 
Ii25 
510 
5ltO 
553 
5T1 
511 

CoDfflercl&l Tradti Initltute 
2801)6313 



In Inter- 
TralnltiR nipted Contleted 



Total 



Conpletlon Cost 
Coopletlon Effeetlvenett . 
PercentMe Ptrcentage 



3,225 


9,9'tS 


3,031 


16,210 


23.W 


51.9J 


£6 


1,953 


113 


2,139 


26.1 


52.5 


139 


660 


153 


952 


18.8 


iie.i 


131 


35 


26 


198 


I12.6 


\ 12.0 


125,159 


30,^18 


19,llt5 


115,322 


38.6 


ll.lt 


£,100 


3,231 


% ■ 


9,615 


9.6 


35. T 


159 


51 


39 


2lt9 


113.3 


18.8 


102 


IT 


13 


132 


I13.3 


18.0 



880 


26 


2 


908 


1.1 


21.5 


235 


203 


92 


530 


31.2 


66.T 


5,611 


5,9^2 


2,130 


l't,3lt9 


31.5 


6?.^ 


680 


219. 


66 


965 


23.2 


68.1 


ll»,150 


lM't9 




Ii2,8^1 


1.9.6 


82.0 


8,595 


6,683 


ii,iai 


21,065 


63.8 


88.1 


1,391 


1.290 


995 


9,616 


I13.5 


8^.3 


30,221 


12,959 


35,985, 


19,065 


13.5 


91.2 


l,l|li2 


520 


1,^6^ 


3,li26 


13.8 


91.1 



311 


1,505 


1,65^ 


619 


3,838 


29.1 
19.8 




323 


2,861 


2,896 


116 


6,^19 


. 51.0 


12^ 


1,122 


2.^61 


386 


lt,512 


13.5 


30.9 


510 


11,112 


11.691 


8,llt3 ' 


31,006 


Itl.l 


18.3 


526 


6,906 


Moo 


2,930 


13,836 


li2.3 


19.1 


553 


1,115 


6,HB 


3,89^ 


l8,lill 


36.6 


16.2 


5T1 


18,185 


12,935 


10,6liO 


iil,l60 


I15.I 


11.6 



1/ 



H 



Includes each cou«e vlth 100 or mt chapter 3'* trainees In training or 1,000 or more chapter 31* trainees In 
total, ■■ ■ 
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School Iliuii! h Ilumlicr nnd 
Counie Code 

Intemrtlonal Correjpondence Schoolu 
2fl00313S 

311 ■ 

3ia 

321 
323 
329 
ti2I 
l)2li 
Ii26 
■Ii29 
1*33 ' 
138 
lt52 
510 
525 
526 
5I1O 
552 

553 ■ 
571 

5T6 ■ 
511 

91V 

LaSalle lijttension University 
26013813 

315 • 
320 
322 
323 
li21 
■Ii2li 

1.2] ■ 
1(29 .. 
I<33' 

Ii52 



Completion CoH 

In Inter' Conpletion EffectlvenesB , 

J^iinlnjl ^ toileted Percentage Jerct^ 



,T33 Ul 

fl^ 925 

811 3,160 
1,100 

866 \i2^ 

W 1,155 
109 

6ofl , 5,62li 

11^ . 230 

599 'fiolt 

,^6& 3,^oT 

^763 '1,552 

65 93T 

lli2 196 

^393 ^312 

327 538 

2>OO0 3,1511 

2,1.89 3,399 

5"; : 685 

85 1,073 

117 56^ 



208 2,1.92 

933 9,930 

96 1,105 

2J]. 



138 1,369 

190 3,180 

175 1,509 
350 „ 1,69!' 

751 3,983 
27 ' 631 

223 1,1.26 
276 ,■ V,i5i 
577. '•,292 

102 l.OOlt 

120 1,058 

1,125 7,830 
lit 939 

6l5 5,1.07 

1,5^1 7,^28 

152 1,091 

252 1,1.22 

212 1,370 
127 810 



351 




^>081i ^0 

1.63 9Tf- W 

570 l,|8f 359 

991* ^520 592 

^929 9,^91, M51 

.^65 ^,853 2,769 

, 509 ' ' ?,059 '. '^SS 

»886 S,]^fl/. 2,337 

^227 3,9l8 1,292 

iai6 s,«o^ 2.177 



■1,52'' 

2.716 

7,106. 

U,571 



3,^23 
9,971 
6,^37 
1,999 



II. 7 

9.^ 
6.7 

10.1' 
6.5 
13.2 
22.1 
22.3 
10.5 
27.0 
7.5 
22.8 
10.9 
13.1 
20'.7 
12.1 
19.0 
31.2 

III. 7 

18. V 

16.5 
18.3 



6.7 
,7.9 
16.7 

1.6 
36.3 
29.3 
28.9 
2li.8 
10,0 

28;o 



38.6^ 
32.0 
1.0.0 
2I1.5 



28.2. ■ 
38.0 ■■■ 
•50.9 
57.1' 
60.3 
56.7 
31.2 

61..8 ■ 

30.7 

37.7 

52.8 

39.8 ■ 

59.3 , ' 

67.8 . 

W,2 

1.8.0 

W.lf 

50.6 



21.7 
32,7 

Ii3.1'' 
22.3 
12.0 
6I.,6 
52.2 
59.5 
•52.2': 
28,3 
■52.I:' 



I 

K 
H 

I: 

0\ 



School Ilane Uumber and 

LaSalle Extenilon Unlvemlty (cont.) 

510 
571 
, 572 

Universal Triinin« Service 
28130110 ; 

It2] 

^33 • . 
629 

Hstlonal Technical Schools 
28900805 

311 
510 
5I.O 

553 
571 

Elba Syateaa Corporation 
28016I1O6 

li27 



Capital Radio Engineering Institute 
25O0OTO9 

311 
312 

liSti 
553 

International Accoiintanta Society 
,26012813 

Ii21 • 



CoDpletion Cost 



In. 


Intcf 






CoopletloD 


Effectlvencsfl 


Training 


nipted 


Coapleted 


.Jotal 


Percentage 


Percentage 


SB? 


503 


^00 


1,790 




63.1K ■ 


500 


91 


201 


792 


66.6 


62.7 


366 




1,021 


2,llil 


57.9 


72.1 


^95 


M39 


9,926 


15,310 


f ■ ■ 

67.0 


83.9 


263 


9T2 


3,1.H 


't,709 


78.1 


89.7 


_ _ > 

596 


2,155 


2,921 


5,672 


57.5 


77.6 


1.990 


6.389 


8,8lil 


17,220 


58.0 


80.0 


3il01 


2.600 


7.916 


13.fll9 


73.9 


89.8 


^37 


953 


921 


2,311 


1)9.1 


. 75.2 


177 


610 


512 


1,299 


1*5.6 


67.5 


1.992 


3,08T 


8,061 


13,lli0 


12.3 


89.9 


^03 


i.m 


971 


2,51*5 


lt5.3 • 


69.6 




3,001 


22,771 


26,180' 


S8.l( 


95.7 , 


10 


177 


1,150 


1,337 


B6.7 


95.6 


1».911< 


12,522 


536 


17,972 


ii.l 


13.0 ■ 


le^ 


2,582 


111 


2,B?1 


1..1 


13.6 


39'f 


2,115 


331 


2,900 


13.2 


28.6 


150 


29lt 


20 




l\ 


19.7 ; > 



CO' 



2,893 15,679 2,330 20,902 12.9 



37.3 



3 

a 

H. 



School Kane & NunUr and 
Course Codt 

CleveUnd Institute of Electronics 
28003135 

312 

jliO 
552 
553 

55^ ■ 

Byder Technical Institute 
28051511 



CoBpletlon Cost 

In Inter- CoBpletjon Effectiveness 

'^rtim ruEted Cojpleted _ Total. Percentage Jercentaxe _ 



"156 365 
2^ 1,132 



1,058 580 
2,126 2,105 



6,51T ST5 



326 


3,569 


9.3J 


21.311 


20 


8^ 


5.2 


16.0 


TT 


1,233 




18.3 


ST5 


1,650 




21.li 


T3 


i.m 


11.2 


Itl.l 


213 


5,0lil) 


9.2 


25.T 



629 


2,551 


11,1*30 


8.692 


15,619 


66.2 


86.9 


Worth American Correspondence Schools, Inc. 














28150805 














323 


5I<1 


2.511 


316 


3.1t3V . 


13.0 


31.lt 


329 


150 


251 


111! 


5^2 


36.0 


6^.3 


1*21 


198 


185 


30 


353 


19. V 


liS.l 


l»26 


112 


152 


212 


116 


58.2 


•18.8 


1*36 


2,911 


6,291 


■•,939 


111,153 




61.2 


Locbilth Institute 














28303130 














5n 


2,802 


2,96? 


3,689 


9,1160 


55.lt 


' 18.1 


Aaerlcan Automation training Centers 














28515325 














l.2li . 


3,318 


5.083 


61I1 


9,015 


,10.8 


^2.5 


Columbia School of Broadcasting 














28151^05 














33V 


■ 116 


3,616 


3,288 


1,1^0 




69.? 


RCA Institutes, Inc. 














28li00032' 














■3ll^ 


■ 185 


l.5'»3 ' 


^98 


2,226 


2ii;V ' 




553 

y|(- 


1,135 


2,136 


820 


li,691 


, 23i ■" 





9 
A 

'I 



H 

,0\ 



Cdpletion Coit 

School tlfloe 4 Hujiber wid in Inter- Completion Effectlv«De»» 

Cournt Code Training nipted Completed . Total _ Pereent»/( e Percenttue 

American Training Senlces, Inc. 
26010530 

. 108 263 225 596 ^6.1!{ 90.])! 

S29 1,3^1 1,655 3,66B 6,661) 68.9 92.5 

United Systems 

918 1,H0 6,19^ 80.1 99.5 

Fanou. Artists School 
2fi60|'00? ■ 

129 MI'S 529 5,206 lO.li 28.5 

Lincoln Extension Institute 
265031*35 

1:29 ' 3^ 859 U5 1,038. A\ %(> 

"2 1,110 2J9li 529 It,li33 15.9 ltO.6 •• 

Chicago Technical CoUece 
25000113 

523 1^ ,2,588 5T 2,T19 2.2 10.9 

526 . • 1^120 5I, 1^313 ii^g 12^2 

national School of Conservation 
25003009 

''3fi 116 1,018 1,333 2,517 Siri 81.I 

Career Academy School of Fsuoits! SroadcBsters 
250012^9 



33'' ' '59 2,28li 166 2,511 U , 2li.5 

335 . . G 1,088 205; U293; .15:.9 ^^,(> i 



^niicago-IEechnlcal College (Home Study) 
.2503iai2- 



52fi . ■ 112 32 5' l^ -13.5 ,35.6 



Completion Cost 

School IlBiiie & Nifflber and In Inter- Coapletlon Effectlvcnets , 

Course Code Tratnjnf , ruptcd Conjileted ^ Tot'al ^ Percentag e_ Percentg|;t 

Stock Met Institute, Inc. 

26016013 • 

^29 116 282 ^11 8T5 62.3S 

Levis Hotel-Hotel Schools 
28001209 

^'i'i n't l,13li 1,1)38 2,686 55.9 111 

national fladlo Institute 
280O15O9 

ni 1,386 212 ■ 2,369 .l6,lt I1I.5 

Interstate Tralnlnp, Service 

2800^3? ", " 



liatloiisLCnmera Tefi:.,'TrRinlng Division 

28010606 



2^0 199 2?3 T12 5?.3 81.3' 



5^ 395 Sll- 192 1,101 21.2 55.6 
iinlted. Schools, lac. 

595 1,109 ^T06 2,lilD ■ 38.9 68.3 

-33 826 38 s ' I60 l,02i 80.8 9lt.2 

^Art■ia5tact^on School 



1^1 2,161 IT^ , 2,li85 l.i ,19.0 ■ 

^;i«»4)es:lflwn School of Yacht Deslpn 

23H20T . ■ >. 

'*^-32 161 15lt : 1 ;31i:' ,,0.6 , ., .5.5 !■ 



48 



I 



School Nwie & timber and 
Course Coilt 



CoBpleJloii Cojt:, 

In Inter- Coapletlon EffecttvenMv . 

Tralnlni; rupted Smpleted Total Percentage ' Perceti_t»/ft- ■_ ; 



lafnyeUe Academy 
28051539 

^52 

Httssey Technical Institute 
2B102510 

553 

Belsaif Institute 
26509^25 

5TT 

Technical Education- Corp.. 

28' 



42li 

national Meat Packers Training, Inc. 
2852^825 

Genologlcal Institute of America 
28T50205 

583 

Oranthan School of Engineering 
26T51105 

311 

Coast ilavigation School 
28155605 

912 

national Technical Schools 
28900105 .... . 

, ' 553 



131 
109 



11 



26 

226 



991 
6]6 



1.1 



210 
96 



198 
Iilt9 



1,212 

:i,0?0 



205 601 8 8llt 



61.2? 
33.5 



1T.5 
12.1i 



532 5T2 51 1»155 8.2 



1.3 



190 1<5 T5 310 62.5 



11 30lt ' 9''3 . 1,32^,, , : 15.6 



81.1!! 
55.3 



3T.1 



621 1,132 2.631 6^.6 



B 963- 50 T,02r :■ i.9,. ;.^-'12-.8 ' 



99 266 ,635 1,000 TO.5 



5 



21,0 



2.T 

: f 

T9.li ft 
♦* 

- n 

89.5 ^'r-, 
— ■ ■ ,^ 
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' .1,, \ ■■ ; .: 
' ■ M ■ 



VI": 



0» 



School HoAe & Huntieiraad 
Courge Code 

Electronic Computer Programing Training Center, Inc. 
• 2601T530 

l)2li • 

R.E.T.S. Electronic School 
, 2800€020 

: 553 , 

Iforthweat Schools, Inc. 
28009031 

1.33 

Anerlean Training Services, Inc. 

■ '28010530"' ^"'T^ " • ' ' ' • 

l»33 

Koiem Cun Repair School i Inc. 
28010803 

577 

Ifatlonal Training Institutes, Ine, 
260111ili2 

1(27 
■ 571 

Anerlcan Jet School, Inc. - 
280206lli 

University Schools', Inc. 
280265li3 

School of Modem Photography 
2803073; . ' . 



Completion Cost 

In:. Inter- aSsfietlon Effectiveness 

Trafaiinj; rupted Coiipleted JjtsI _ ^giffentage _ Percentage '. 



3ati 



50 



a 1,222 92 1,315 iS 



10: 10l( Ii5 



250 



213 1(56: ■ 336 ■ 1,005 



30.2 



108 263 '225 596 '^'l 



715 1»U 652 ':i,778 



1,331 39.7 
l«lt 



286 630 lilS 
113 21 30 



162 2,^2': 1,606 ■ ,1,210 . 39.7: 



81 ■ 3,011, 2,llli^ ■ 5,206 •" •'1.2' 



772 'Wi 5«k 2,53li 32.9 



65.5 



52.5 



90.7 



87.1 



59.3 
8l.2 



73.8 



6^.0. 



; Hi:"' 

■ . , 'V :■ ■■ . . 



. School NiAf li Number uid 

Asicrican School of He&vy Equlpjitnt 
2803l)2U 

629 

toerlcan Hotel School, Inc. 

Institute of Applied Science 
• 260I161I3 

AnericM Truck Driving Schools 
28C5T313 

C29 

Florida Professional Academy 
28058910 

^33 

Cross Academy, Inc. • 
28059121 

629 

liaydny Conpany 
■ 1>36 

Sales Training, Inc. 
28381)3^?, 

national School of Hone Study 

mm 



Completion Cost 

In Inter- Conpletlon Effectlvene« 

IrMnin^ rupttd Conpleted _ Total Ptrcentage : Pereentwe 



271 281 3a 6T3 53.3? 81.15 



2^1 1,062 2,138 3,li^T m 8l.l» 



U3 159 183 k55 53.5 8I..1 



501 Ul fill? 1,265 8I1.I 9TJ 



6I1 6n 502 1,213 Ii2.6 ' 56.0 



102 U 102 2I18 fi9.9 89.5 



556 69lt 1,581 2,631 69.5 90.2 



ItO 695 2,222 3,15T 11.3 88.8 § 

6 

3 1,801 131 1,935 G.8 23.1 

M 



Ml. 



Conpletion Cost 

School IlMie i llunber and In Inter- Cocipletlon Effoctlvenesj ,. 

CouMc.code Training rupted Conipleted Total . ' Fercentgge Percentai^e 

Motel Hmgers Trainlnfi School 

''SS 0 m 1)38 1,159 31.8!; dlX ' 

Harvey Eaiirsoii Enterprises, Inc. 
23151305 

• 631 1,018 1,£00 1,231) 3,912 !<3.5 ■ 66.2 

JetBa. Technical Institute 

28T51505 ■ 

' 5T6 ' . 332 1,668 1,562 3,56? iS.Ii ' tI.S 

Peace'OffUer Training Service 

.„28T536fl5- ^ ■■ " - ■■ ■ ■ ■■■ 



",''36. 2,251 1,368 1.03 lt,U2 26.5 £1,2 

national Training Centers, Inc. 
2flT5''005 

1)36 '■ ' I1I.O \\ 11 55J , 53.1, 8],9 

Security Training Institute 

■ ""Sfi ' 3?8 , 2^8 , ]2i l,3l)T , ' 92.3 

Faaous Photographers School 
2880T10t 

335 111 1,831 : 1)12 2,25T ' l8,li. \2X 

915 \ ^ IS 1,265 SliT 1,58T- .16.3 38.3 

FaDous Photographers School 

2880?20t ■ : ' :■ ' 



W:- , • , '^'S;/'^^ 216 ' : 632' 92.3,:;:^ 

52 3^3,125 , : 



CJt 
0 



■ . ■ ■ 3211 ^ :" 268 M8i; .512 . 5,^61. ,9.9 . ,; 30.fi ' /I 

Alabama School of Fingerprinting i Det. Training ■ ■ - S 

'^Si^.^^r- - ...V .,,'28860^01 ■ ; \ ' ■ V ' 



I: 

CRAIID m.' K *V ^ 3^3.125 v ■ 1.009'.«0^'. ' ■ ' ' ■ ^, 

'■■.Ov 

V, 



TWElVi: CORRESPOXDESCE SCHOOLS VITH THE UHGEST IWRS ETCH TRAItUD 
Training Load and Expenditures for ths In Training and the Ever Trained 

Decetilier 31 1 1^1^ 

t 







Total 










Expenditures 










Paid to Those 


Total 




School ' ; ■ 


In 


In Training 


Ever 


Cuaulfttlve 




TrainlnR Decenber 31, 157'' 


Trained 


Expenditures 


AlL SCHOOLS (wcludlns those vith liiVQlld facility codes) 


356,^08 


J 130,0^3,100 


1,099,215 * 1<62,033,6TO 


mm m l mi schools, Chicago, Illinois ' 

• ^ 


l3T,m 


(56,992,325 


208,ltll 


108,151 ,01S 


?flOltli6l3 AilvM:ed'SchoQl3,*Inc.rChlcas;Q;"IUlnois" ' 


•■lO,lilT- 


'2^,951,29? - ' 


■ l8r,3lili- 


■100,116,191- . ^ 


2W313 Cocmerclol Trades Institute, Chicago, Illinois / ■ 


5i,in 


10,098,^61 


122,555 


3li,291,199 ^ 


3S0O3138 International Corres. Schools, Scranton, Pennsylvoniti , 


ll.filT 


l),SSO,50B 




12,99^,01*5 ; 


260:3813 USttUe Extension Dniverslty, Chlcnuo, Illinois 


,','13,361 


3,158,9T9 


7T,T]5 


15,850,165 


28l3flTlO Universal Training Service, Inc., Klaffli, Florida r 


ym 


sssai^i 


l'l',325 


2l|,232,2l6 


23900605 national Technical Schools, Los Angeles, California 


'•«.315 


2,025,?2lt 


3KT09 


ll,120,lfllt ■ 


2?iOl6lt06 Elba Sysletns Corp,, Denver) Colorado 




283,058 


28 ,85^ 


^3,132,38^ ■ ■ 


250O0TO9 Capitol Radio Engineering Institute, ;Wash., D.C. 




1,369,1TB 


25,538 • 




2^012813 International Accountants Society, Chicago, Illinois 


3,055 


] l,002,no 


22,3111 


It, 822, 232 ■ \ 


2B0O3135 Cleveland Institute of Electronics, Cleveland, Ohio 


^.995 


. 1>0,TB9 


- 21,108 


3,808,166 . 


28?508o5 :Jcrth American Correspondence School, Inc. , Ilevport 










Beach, California 


I.,l85 


' 1,353,103 


20,268 


. 6;311,^6^ 3 


All Other Schools 


38,212 


9,59T,2ei 


23^,191 


Bli,0M3 w , 



